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I n tune with Government of India’s welfare measures and
initiatives launched to ensure social security to the workforce of
the country in the organised sector, over the years, ESIC has grown
into a mammoth organisation and has earned a commendable
position in the social security sector of the country.

In order to inform the stakeholders about the pro-worker and pro-
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design and content so that all the Stakeholders are well informed. All efforts are being made to
update the website information on day-to-day basis. ESIC has made significant inroads on
Social Media Platforms.
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Years of Health Services
and Social Security

Director General's Message

feel very proud to mention that ESIC has completed 67 years of illustrious journey on
22" February, 2019. Even though late, | congratulate all ESICians for their hard work
and contribution during the last year to take ESIC to new heights.

I am happy to mention that in a historic decision taken by the Govt. of India, the monthly
contribution in ESI Scheme by the employees has been reduced from 1.75 % to 0.75%
and that of the employers from 4.75% to 3.25% presently benefitting 3.6 crore Insured
Persons and 12.85 lakh employers. | am sure that this decision will attract more formal
sector workers to ESI Scheme. | assure all that their will be no reduction in the benefit
already being provided to the Insured Persons under ESI Scheme.

ESIC is moving ahead with various new initiatives. To empower the Insured Persons,
N Y, ESIC has come up with some novel ideas and launched Health Passbook to maintain
health records of IPs and their dependant family members. The process is also on to
launch a ‘Welcome Kit' for the newly Insured Persons to inform them about various
benefits under the ESI Scheme. The Unified Website of ESIC has been launched with a
repository of common information and uniformity in design and content, thereby
making all Regional/ Sub-Regional Offices a part of this website.

In the 176" meeting of ESIC, it was decided to allow non Insured Persons to avail OPD
and IPD medical services from underutilized ESIC Hospitals after levying subsidized
user charges and also to enhance the wage exemption limit for payment of employees’
share of contribution from ¥ 137/- to ¥ 176/-. Important decisions taken in the 177"
meeting of ESIC includes reduction in rate of ESI contribution by employees and
employers, increasing the income limit for dependency of the dependent parents of an
IP for availing medical facilities, to bear the full cost of ESI Scheme in the prescribed
ceiling of per IP expenditure, to set up 500 bedded ESIC Model Hospital at Sheela Nagar,
Visakhapatnam, up-gradation of ESI Dispensaries into 30 bedded ESI Hospitals,
formation of sub-committee to decide the quantum of enhancement of PDB/ DB
rates etc.

For providing better medical facilities to the Insured Persons and their family members,
to mention a few, the renovated and upgraded 100 bedded ESI Hospital, Bhubaneswar
and OPD Wing of ESIC AYUSH Hospital at Narela, Delhi were inaugurated; foundation
stone for 3 ESIC Dispensaries at Mayur Vihar Phase-I, Noida Phase-Il and Sector -22,
Noida were laid and also Hon'ble PM dedicated to the nation ESIC Medical College &
PGIMSR and 500 bedded Hospital, Rajajai Nagar, ESIC Medical College & 500 bedded
Hospital, Faridabad (Haryana) and ESIC Medical College, PGIMSR & 470 bedded ESIC
Hospital, K.K. Nagar, Chennai.

Let us take forward these initiatives in a mission mode to provide better and hassle free
service to the Insured Persons.

| appeal to all ESICians to keep in mind that the motto of ESIC is to provide better and
hassle free service and be aresponsible organization answerable to all Stakeholders.

Let us all move ahead to make the year 2019 really outstanding with more dedication

and hard work.

Raj Kumair, I1.As.
Director General, ESIC

-
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A Historical decision
Contribution to ESI Scheme reduced

I n a historical decision taken by Government of India, the overall rate of contribution to ESI Scheme is
reduced from 6.5% to 4%. The new rate of contribution has come into effect from 01.07.2019. Now the
employers' contributionis 3.25 % against the earlier contribution rate of 4.75% and contribution of the Insured
personsis 0.75 % against the earlier rate of 1.75 %. This move by the Government is a big financial reliefto 3.6
crore Insured Persons and 12.85 lakh employers. The rate has been reduced after along period of 22 years.

With the reduction of ESIC contribution rate, ESIC ensures the Insured Persons and their beneficiaries that
there will be no change or reduction in the existing benefits being provided to them under ESI Scheme. ESIC is
committed to provide better and hassle free service to the Insured Persons and other stakeholders for which it
has already launched many initiatives in the past. ESIC will take forward all the initiatives in a mission mode
and will also launch new initiatives from time to time.

Itis expected that the reduction in rate will facilitate further enrolment of workers under ESI Scheme and bring
more workforce into the formal sector. On the other hand, the reduced financial liability of the employers will
lead to improved viability for running their business without much financial burden. They will be in a position
to provide improved facilities to the workforce and will also improve compliance of provisions under ESI Act.

Government of India is committed to the cause of welfare of employees as well as employers. ESIC is also
committed to improve the quality of medical services & other benefits being provided under the ESI Scheme.

Salient features:

m To benefit 3.6 crore employees and 12.85 Increase in take home salary of the
lakh employers employees

('y Less financial burden on employees and Will enhance Ease of Doing Business
=] employers

To boost / increase further enrolment of AN Willlead to improved compliance of law

Af workers in ESI Scheme
] < - All the benefits to the IP’s to remain same
M Reduced financial liability of the

|4l establishments leading to their improved
viability




ESI Samachar Years of Health Services
and Social Security

Shri Santosh Kumar Gangwar

Hon'ble Minister of State (Independent Charge) for
Labour & Employment, Govt. of India

ESIC extends a hearty welcome to Shri Santosh Kumar Gangwar, Hon'ble Minister of State (Independent
Charge) for Labour & Employment, Govt. of India who is handling the same ministerial portfolio for second
consecutive term. ESIC being a statutory body under the Ministry of Labour & Employment, the Hon'ble Minister
is also the Chairman of ESIC.

A very seasoned Parliamentarian, Shri Santosh Kumar Gangwar, a law graduate from Rohilkhand University,
Bareilly has represented Bareilly Parliamentary constituency in the Lok Sabha for 8" time. Earlier, as a Union
Minister, Shri Gangwar has held the portfolios of Minister of State for Petroleum and Natural Gas with additional
charge of Parliamentary Affairs, Minister of State of Science and Technology with additional charge of
Parliamentary Affairs, Minister of State (Independent Charge) for Textiles, Minister of State of Finance and
thereafter as Minister of State (Independent Charge) for Labour & Employment. He has visited many countries
including France, Japan, Malaysia, Romania, Russia, U.A.E. (Abu Dhabi), U.K. and U.S.A.

ESIC has achieved many milestones under the guidance of the Hon'ble Minister during his previous tenure as
Minister of State (Independent Charge), Ministry of Labour and Employment and Chairman, ESIC.

ESIC assures the Hon'ble Minister that the measures in the social security sector for ensuring a healthy
workforce already initiated by him during his earlier tenure will be taken forward and ESIC will relentlessly work
for ensuring social security to millions of workforce covered under ESI Scheme.
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176" Meeting of ESIC

SIC conducted its 176" meeting on 05.12.2018 under

the Chairmanship of Shri Santosh Kumar Gangwar,
Hon'ble Minister of State for Labour & Employment
(Independent Charge).

The other dignitaries who attended the meeting were Shri
Heeralal Samariya, IAS, Secretary, Labour & Employment,
Govt. of India, Shri Raj Kumar, IAS, Director General, ESIC,
Shri Manish Gupta, IAS, the then Jt. Secretary, Labour &
Employment, Govt. of India, Ms. Sandhya Shukla, 1A & AS,
Financial Commissioner, ESIC, Ms. Garima Bhagat, IRS,
CVO, ESIC, Representatives of Employees and Employers
and Hon'ble Members of ESI Corporation, representatives
of State Governments and Officers of MoL&E and ESIC.

Important decisions taken in the meeting:

1) It was decided to allow Non-IPs to avail medical
services from underutilized ESIC Hospitals after
levying User Charges at a subsidized cost of ¥ 10/- for
OPD Consultation, at 25% of CGHS package rates for
IPD and to provide medicines on actual rate initially for
one year on pilot basis. This will immensely help
common people to get quality medical care at very low
cost and will ensure full utilization of resources of
underutilized ESIC Hospitals.

Keeping in view the rise in the National Floor Level
Minimum Wages to %176/-, decision was taken to
enhance the exemption limit for payment of
employees' share of contribution from %137/-
to T176/-.

N
~

3) Recruitment under process to various 5200 posts /
cadres in ESIC was discussed in the meeting. All were
apprised that the posts for which recruitment process
has started/likely to start are that of Social Security
Officer (539 vacancies), Insurance Medical Officer
Grade-Il (771 vacancies), Junior Engineers (79
vacancies), Teaching Faculty- Professors, Associate
Professors, Assistant Professors (206 vacancies),
Specialists Gr. Il (330 vacancies), Paramedical &
Nursing Cadre (2768 vacancies) and UDC &Steno (500
vacancies).

4) The audited Annual Accounts of ESIC for the year
2017-18 alongwith the Report of the Comptroller &
Auditor General of India and draft Annual Report for the
year 2017-18 were adopted for forwarding to Central
Government.

5) To meet the shortage of specialist/super specialist

doctors in some of the ESIC Hospitals, approval was
accorded for hiring full time contractual specialists/
super specialists in the department of Anaesthesia,
Medicine, Surgery, Pediatrics, Gyne, Ortho, Cardiology,
Nephrology and Medical Oncology after inviting open
tender.
Besides the above, 20 other Agenda Items pertaining to
improvement in services/benefits to Insured Persons
and other administrative matter were deliberated upon
and approved during the meeting.

The meeting ended with vote of thanks to the chair.

Shri Santosh Kumar Gangwar, Hon'ble Union Minister of State ( 1/c) for Labour & Employment and Chariman, ESIC addressing the 176" meeting of ESIC.
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s 5 Remaw, 2018 HHaRt wswr 94T Ay &6t
1764t Yo & T AT 73t Sft o1 rfEnmyoT

“ ESI Corporation @1 17641 Meeting # IR #ATe1d & Afd &1 ERTAT AMARAT SN, T AT
@ BAR ATARTUT, Employer Association @ UffRIfERTOT, 750 SR&RI & AfTHRITOT Ud ESIC
P RN Team & Officers, 3T ¥ &7 W & | 39 HfSIT # Main Booklet @ Supplementary
Booklet &1 TR fef 25 Items & 571+ 3 16 Agenda ltems & a9 Reporting ltems % |
Faued fUsell 17541 MET & Minutes confirm BRI STRIAT @ Action Taken Report I&Y SR |
D TATAT 99 2017—18 B Audited Annual Accounts T 3TT0@ THeT Agendaitem no. 3% ¥ T
g | 9§ 2017—18 B! DraftAnnual Report T itemno. 4 # 1 7€ B |
ST s et =1Td 81 s fwett 17591 HIfeT # Reliance @1 ESIC @ Portfolio Manager @ %4 #
appoint &3+ Fdell Agendaitem 1 3T ST §RT AT fohar a1 8 | ST 4 # Item No. 51 Rord
% & 9T SGL Account WIa & oy Ush UG 31T9& AHeT ST AT © | Item No. 6 § ESIC &

HTfdaet (Bretdrdn) Rerd Post Graduate Medical College
DI SIBT (Breteran) Rerd Medical College # Shift Td fdera

BN e URATT 3T FHET T AT 2 |

ST b ST 91 © fb ESIC @ 31, 2015 T g% 16541
M & g yarg ur {6 T o & 9fasy # ESIC 318
AT Medical College (3T Institute) ATe] 1 B, BT ATe]
g1 ga AT 99 78 Projects @1 Continue I@T SIRAT | ESIC &
Gulbarga Rerd Medical UR¥R # 31TeT @1 ARG H Udh Medical
College, U@ Dental College d U Nursing College T 38 &
g 39 UR¥ER § TP Para Medical College @ieis & fofy
YIS infrastructure ®, ST @Tell UST © | A Udh URATd 3TTH
T 9 3T A item no. 7 H @17 AT & Corporation &
g9 dTd dT approval, Th exception P w4 H forar oI, & Tt
@Tell TS infrastructure IR Ud Para Medical Institue a7 fh
& AYUSH Institute Tl ST 5@ | AT 39 AT ANT 39 T
I faR < |

ltem no. 9 # U% fATT 3 910 BT o I MMUD FH ©
non-IPs &I ST&1 I ESIC ¥ gfaem <1 oY dr 39 User
Charges foly 910 | 59 31faRad axell 9 IR Rerd ESIC
Hospitals @1 d1¢ Non-IPs @ fofu Y \atee & Hdferd uwara
39 AHeT Item No. 10 TR T 10T & | G g8l IPs &1 A
HH 2, 37T H AT & [ Al 3=y AR &1 41 $ Hospitals &1
TR HaRf TUd Nominal Payment TP et T 3BT 81 BT
Td ESIC & resource T T Jof SUIRT &1 URIATT |

9@ JffRad BB Supplementary Agenda items 4T 8 SI9,
Supplementary item no. 1 # ESIC & Afs®a Colleges H
Under Graduate Courses H admission &g IPs & Wards @&
foTU ST Policy & S Revision &1 URATE & | 394 81 I8 a9
I &= & f& Kerala High Court @ 37T 2018 @ Order &
fa%g Suprem Court § SLP STRIt &1 STTY a1 921, a1 59 faw
DI Y MY T AT < o |

Supplementary Item No. 2 ST (dBietdrar) Rerd Hospital &

Contract Workers & dd+ < WdfeId 8, ST 3T HHeT X3gT 1T
2| orar f smuer Sd & % ESIC §RT S9 SHHarRal |
Employee Contribution &l forar Sirar 8 it ufafas 137 /—
SP T BN 8 | MY 81 H I {B Gl &l I8 AN LI 8 &

39 137 /— B9 BT Limit BT 91T ST | SAfIY 31T &9
Supplementary Item No. 3 H 3 Limit ®! SGTHR 176 / — BUA
gffed w1 &7 URTa MS FHel oY & | H e & {6 IPs
@ R I8 10T Had e |

Supplementary ltem no. 4 § ESIC & #fS®e Officers ! 32
31611 & foIU Study Leave f&T S+ &t Ud Policy 34 @Rl
P |He T Y ® | Supplementary Item no. 5 % Contract
Basis TR Specialists Td Super Specialists I& ST & Haferd
RT3 AHeET STHIGT B <1 ST R8T & | § Hsil g fb
A BH 3194 IPs P d8aR HdTY < UTUIT | Supplementary
ltem no. 6 H Hospitals & folU equipment ©gw & forw
Financial ceiling ¥ &¢ Hde Agenda I 3@ FH T |

s ffaRad HB Reporting Items d Supplementary
Reporting ltems ¥ 31T9® THeT I 7T € | ESIC §RT5 89IR A
At ART @ faf= dewt | S Fgfaa ufshar =@t <81 2
IS e H Udh Reporting ltem 3Md FHeT No. 4 U= T 14T
2 | # A1 & 6 I8 o 12T U © Ud S99 UfhaT &l Sfedl
R {1 T AT &4 30+ IPs BT 8k GIaem < ur |

31 DG HRIGY 3MYSD AHET g1 Agendas &7 ltems-wise &IRT
YR NIl | H =TI o o1 I AT 38 AT 9 g 8iR g
R AU I AT FKT DY | BHRI TS DI B ALY b IPs
% fod H 9 g srew o d urd |

garg |7
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177" Meeting of ESIC - Important decisions taken to
improve its service delivery mechanism

I n the 177" meeting of ESIC held on 19.02.2019 under the
Chairmanship of Shri Santosh Kumar Gangwar, Hon'ble
Union Minister of State for Labour & Employment
(Independent Charge) , many important decisions were
taken toimprove services under ESI Scheme.

The other dignitaries participated in the meeting were Shri
Heeralal Samariya, IAS, Secretary, Labour & Employment,
Govt. of India, Shri Raj Kumar, IAS, Director General, ESIC,
Smt. Anuradha Prasad, Addl. Secretary, Labour &
Employment, Govt. of India, Smt. Sibani Swain, AS & FA,
Labour & Employment, Govt. of India and Ms. Sandhya
Shukla, 1A&AS, Financial Commissioner, ESIC,
Representatives of Employees and Employers and Hon'ble
ESI Corporation Members, representatives of State
Governments and ESIC.

Shri Santosh Kumar Gangwar, Hon'ble Union Minister of State (I/c) for
Labour & Employment and Chariman, ESIC addressing the 177th meeting of ESIC

Important decisions taken in the meeting:

1) Reduction inrate of ESI Contribution: Inthe meeting, it
was informed that Govt. has approved the reduction in
the rate of contribution being paid by employers and
employees from 4.75% to 4% and 1.75% to 1%
respectively of the wages, and a draft notification
intending to reduce the rate of contribution has been
issued by Govt. of India on 15.02.2019. Reduction in
contribution will benefit all the employees and
employers covered under ESI Scheme.

2) Proposal for increasing the income limit for
dependency of the dependent parents of an Insured
Person for availing Medical Benefit : The Income limit
for availing medical benefit for the dependent parents
of an Insured Person covered under ESI Scheme has
been enhanced from the existing ¥5000/- per month
from all sources to0 ¥9000/- per month.

3) ESIC to bear full cost of ESI Scheme in the prescribed

4)

5)

6)

n

ceiling of per IP expenditure : In order to improve the
medical service delivery in the states, It was decided
that ESIC will also bear the 1/8" share of expenditure
earlier used to be borne by States. Tillnow, ESIC used to
bear 7/8" share of expenses of ESI Scheme. With this
decision, ESIC will bear the full cost of ESI Scheme in
the prescribed ceiling of per IP expenditure for a period
of three years beginning from 2019-20.

Setting up of 500 bedded ESIC Model Hospital at
Sheelanagar, Visakhapatnam : ESIC will acquire an
additional land of 10.56 acres abutting already allotted
land of 8.58 acre at Sheelanagar, Visakhapatnam. On
this land, 500 bedded ESIC Model Hospital with Super
Specialties will be constructed.

Upgradation of ESI Dispensary to 30 bedded ESI
Hospital : To bridge the gap in indoor health care
facilities, in principle approval to Report of Sub-
Committee on reconsideration of policy for up-
gradation of ESI Dispensary to 30 bedded ESI Hospital
was accorded. Now, the 30 bedded ESI Hospitals will be
established on 20000 IPs population in plain area and
15000 IPs population in hilly areas. Earlier, ESIC was
setting up hospitals only in such areas where minimum
IPs population was 50000. This decision will provide
indoor facilities to IPs/beneficiaries in several under-
served implemented areas under ESI Scheme.
Sub-Committee formed to decide the quantum of
enhancements of PDB/DB rates : ESIC has been
periodically enhancing the basic rates of the PDB and
DB payments to counter the effect of inflation. To
compensate for inflation, a Sub-Committee of ESIC
has been formed to decide on the methodology and
quantum of enhancement of the PDB/DB rates.
Starting of DOTT and DMRT Courses : It was also
decided in the meeting that ESIC will start paramedical
courses of Diploma in OT Technology (DOTT) and
Diploma in Medical Records Technology (DMRT) at its
Hospital & College complex, Gulbarga. In line with Skill
India Mission, these courses will help in bridging the
gap in the availability of trained paramedical
manpower.

Besides above, around 40 other agenda items
pertaining to improvement in services/benefits to
Insured Persons and their beneficiaries and other
administrative matters were deliberated upon and
approved during the meeting.
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&A1 19 weast, 2019 HHURT == T Frmr =t
1774t 98 B Tov A" H3t St @71 rfETYOT

=, STHsmE @1 17741 95 | 3y
Tl &1 H @RI R § | H SRR
& 9 A1 AR BT Igd—agd @HId
BT & [ YT 37 e FH Tl ax
9 Jo% ¥ AfEferd gU | g9 e an
3T ® T 919 5o & R BRide &
SR 19 T6 HRUNTA Bl UiF 950
8% © 3IR 37151 I8 3P| B4l 96 o |
H HE BT & [ WX 59 HRIBIA Bl
H9a: g1 arar & i 10 i & a1e
MR e &7 S a1 I8 SRy
do® BT | §9 R 43 39 W1 ATl T 9ga AednT Herr | § o
HIPT IR H £ IRIaTE <A1 AT R H A e & b 957 & A
RTER @I & et 397 3R <91 & 91eR @&1fd 8, S+7ab 1ol # <8+ |
T BB T BT D] U IaAR Hefr, AT el | iR 3 a8 +f
e o fos AT AR Bl g9 Haad forg ofR a8 a1 wEl §
b B Fel UR 3R AW A1 RET ol &9 AN = fHefdR S ardl @l
ST bl BT b |
B9 1 AN A 980 9 He@yu o fofg | e difAd ifth deamr
AT =T DI TS AR ST 31T garT {5 ARTE BT o e g &
AT & | FRAT H SRYY BT Y ST GTeAT TAT Sl qR 2 BT U T8 el
3f1R 3[aT T 2 3fR § =T <1 =g b ford TbR 4 Sifrer asf
WR BT g, B IHDI YB3Md P! 2, A1 H gga—agd g=ydIa g1 [ IH
fo= % &9 B9 &) YOI DI & I aRcId H A Dl 3UeT B FFwY
oI | 950 9N 89+ Hospitals 3iR Medical institutions & projects I q¥
for, 3R o Rremara i fry | &k # wwerr & fos faerd auf # g ot
TART fHT o1 AR IPs &1 3R d80R JAeTg el e S9a fewre 4 g4
SIRT BT PR I & 3IR I M9 |§a AT 7 FRaR FeanT far | a1 §
Bl I BT A 6 Staer Bryen S, 9y Sft w8 w o {6 12
SITYAE DT ST BTH B Y [HAT & 3D 7 & 3eR U Hisel b v H
B YH A BT B BN | O faeell # 1T AlIMS ) R vt € 391
TEA A BT B T, T e e & &9 1T M W@ & | g
AT & o 3T aTel W9 H 89 S9! 3R el & ¥ of S & B
B | T AT [ A A I Fe AT e § o IR R 9 39 forg oy
GNT} T &7IaTE <=1 AR |
ST oY garar T {6 59 MfET /10 agenda items, 14 reporting
items, 6 supplementary items 37X 14 supplementary reporting items
2, Q1 gdholc # g9 ANl 1 B & | g1 &1 © P 176df AT i
T feawav’18 # @1 off 31 MIfST 3T 89 confirm T BT 3R Action
Taken Report a9 18—19 @ revise Estimates 3R a9 19—20 & Budget
Estimates o Performance Budget sifed S 941 agenda items T
= AT A FAR IPs & f2d | T 2 |
ST {3 M9 |9 S & % hospital construction Td 99 IS &1 &
foTT U reserved fund @7 AR BT TS 8 RTTH T 8815 RIS
S UHI 81 g & AR 3 T AR AT 2913 PRIS DU AT 1R
Y IO | T € | S ULETd W ST 6000 BRIS SUY 39 HUE H

N

AY g | DT SUIRT HA® & T Wolded UR fhar SR | ofd: Uk

URATT $¥9 3N < 31T AHeT 1T ST ¥ET § agendano. 4 H $9& ded
HUS H TSl Ui 9 e AT IAT AT 1T WY | § e € % 6000
PRIS S U 31e6] W IHH B 311R 9 # § projects TR GsI T
2 5 &9 ol & B X @R STd STeRd 81 A1 &F U1 of | Stdest ®r
Study leave <+ J Wdfed agenda item no. 5 % € 3fR item no. 6 #
AT ATAT—ar @1 STHTSHT & medical benefits e & 3w
IS wage limit FRIT gm=ar S 25000 Wi ATE ofY, SHBT d@THR
79000 U ATE B BT A U Yois H URTd < 7147 © Rt 6 IPs @
ot A—fUdT & f&a #, H wwsn € & o8 < A &9 A HH IR
qD |

Ueh Hecaqol HeT Sil 3fTde FHel 31 bl & 30 98 & RIS Wit A
R | Zfb 88 AN e Wl A & fob 30 oS BT ST Glef faci
U W AIER TEl 8 T &7 AT | 3¥ch: 17591 S5 H I eI goter
3ATIe FHET STAT T T | U_g] IPs @& f2d % /& members 3 d1ed o fb
30 IS & ST Tl ST | JIIdsT {31 BT &1 H &l U &H Uh
Sub committee HATT & AR Afera @) sregerdr § g8 2 | Sub
committee ¥ IPs @1 ¥avey GfAeal b1 a1 H Il 8T 20,000 A
31fdre IPs dTel &3 3 alR U=TS! &1 H g HR&AT 15000 ¥ 31ferd 21, 30
TS P ST Wl P ST Bl 2 | $AfTT agendaitem no. 8 3 I8
HET Y: 3T 3TIH FHT 2 |

Item no. 9 § UTIITSL @& AT agreement T renew ®3+ Haell ToleT
G T & | 398 1fIRT FB supplementary items 1 § $73 item no.
5 permanent disability benefit Td 3Mf3rd fRaem™ & 9e™ & forg T&
Sub committee T T IR TS FHeT AT 77 8 | § w71 & 6
=9 faw W g9 SUY B I 3R Siedl Aol o, I8 amawas 2 | v
fawa =g +ft & f% Societies @1 Chairman &9 21, Hefera #31 & a1
Chief Secretary 3 %a+ # @© aTqdid 9 W& & |

a1 ¥ 31 FaHT 9ga—agd WA BT &, 3R ard ¥, &9 IPs &1 gx
SYTET W SATET ™ Ugal Heb 3iR 84 &7 © fob Srexoiy yerasi it
VT vy B Sfs &g 3R o7 <1 & 419 6§ | MR gerEE o fore
TR AT el 8 & a1 RIS ATSTT S 89 1 ol = ol 8
IR TP 91E 319 TART FATerd A1 AT Il X&T &, ST Seoid d
BT A1 A, Hed Tst W AE B, W I BT BIg Afdd s dreR
FIRIT T, U1 EHBT T & | 3R AR DI 781 2 s <y rfdrapam
G &9 AT BT Ugar e ? A1 AR TS 3R oA & ey HATeAd
39 oo § & o) %@ €, W H il A1) <) U a1 <@ o, b
STAMSH & IR H AT STl X7 T AR Al by A fawarsy <& s
STHRMTS B ST HTIT 15T & IIATA B Gbleel TN AR & |
AT EHART A1 2 T 59 Ut Rerfy 99919 aifes &9 g sredrell # STet
TR IPs &1 AT HH B, 311 Ml & forg ff ielr 717 2 | g9 ufirsst
TaT 3R STl & forg O @91 oY €1 8 T 89 i T € | oY H e
HaD GG 3MToT 39 HeH H T eyl § | 3R U IR R 9 a1y
HaDT IEI—8d AR Fad PR gY b MM Fa AT J8T TR MY iR
319 DG HEIGY agenda wise 31T ARTI I 91 BRAY 3R SHD a8 4
TR 31T <7l TNT & AT ATEd & < S1TUHT Iga—agd W ¢ |
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Standing Committee Meetings of ESIC

212" Meeting heldon 04.12.2018

he meeting chaired by Secretary, Ministry of Labour &

Employment as well as Chairman, Standing Committee
of ESIC was attended by Members of ESIC, Director General
ESIC, officers from Ministry of Labour & Employment, Govt.
of India, representatives of various state governments and
senior officers of ESIC.

Director General, ESIC welcomed all the participants in the
meeting. In his welcome address, DG, ESIC apprised the
members that this meeting has been held mainly for
seeking approval of the Audited Annual Account and
Annual Report of ESIC for the year 2017-18. He also advised
togoinanaggressive mode to provide better services to the
IPs so that they should feel the difference in getting better
facilities compared to other hospitals. He also said that if
required, more power may be delegated at regional level for

DG, ESIC welcoming the members of Standing Committee
efficient delivery of services to the IPs.
The following decisions were taken in the meeting:

+  The minutes of the 211" meeting of the Standing
Committee held on 12.07.2018 was confirmed in the
meeting.

«  The Action Taken Report on the recommendations/
decisions of the last meeting of the Committee held on
12.07.2018 was accepted by the members of the
Standing Committee.

+  Financial Commissioner, ESIC made a presentation on
the Audited Annual Accounts of ESIC for the year 2017-
18 along with the report of the Comptroller & Auditor
General of India. DG, ESIC addressed the queries raised
by Shri V. Radhakrishnan, Member, ESIC regarding the
spurt in contribution income during 2017-18 and
apparent decrease of cash benefits during the same
period. After detailed discussion, the Audited Annual

Accounts for the year 2017-18 together with the report
of the Comptroller & Auditor General of India was
approved by the Committee for placing before the 176"
meeting of ESIC to be held on 05.12.2018 for adoption
and approval.

«  The Draft Annual Report for the year 2017-18 and
analysis thereof was approved by the Committee.

+  The Committee approved the proposal for purchase of
land measuring 9.08 acres for construction of
proposed 100 bedded ESI Hospital at Bawal, Haryana.

+  Approval was accorded to the proposal for
recommending to the Corporation (i) opening of
Subsidiary General Ledger (SGL) Account/s with
Reserve Bank of India for investment / transactions in
the Government Securities and (ii) operation of SGL
Account/s through the portfolio manager M/s.
Reliance Nippon Life Assets Management Limited or
any other portfolio manager appointed in future.

*  Regarding IT roll-out Project Panchdeep - continuation
of O&M of Project Panchdeep beyond 08.03.2019, the
Committee approved the proposal for extension of O &
M contract with RailTel for 3 more months up to
08.06.2019.

*  The item regarding execution of Annual Repair &
Maintenance (ARM) and Special Repairs (SR) works for
hospital / dispensaries was discussed, but it was not
approved by the Committee. However, it was decided
that if needed, the matter may be placed before the
Corporation forits consideration.

Besides the above, the members of the Standing
Committee delebrated upon the contents of the
reporting as well as supplementary reporting items.

213" Meeting held on 23.01.2019

Shri Raj Kumar, DG, ESIC welcomed the Chairman and
members of the Standing Committee and informed the
gathering that there are 9 Agenda Items and 17 Reporting
ltems and the most important agenda items are Revised
Estimates for the year 2018-19 and Budget estimates for
the year 2019-20 which are already recommended by the
Budget and Accounts Sub Committee on 21.01.2019. DG
informed about the unfortunate fire incident occurred at
ESIC Hospital & PGIMSR, Andheri (E), Maharashtra in which
13 persons lost their lives and to pay respect to the
departed souls, 2 minutes silence was observed by all the
members. He also informed that ex-gratia has been
released to the families of the IPs who lost their lives and to
alltheinjured persons.

Before taking up the agenda, the Chairman, Standing
Committee expressed deep concern about the fate of
students pursuing PG course from ESIC Hospital & PGIMSR,
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Andheri (E), Maharashtra where classes have been
discontinued, as the hospital building is totally vacated due
to the fire incident and gave direction to take suitable
actions immediately. To this, DG apprised the Chairman
that ESIC has already written letter to the Secretary, Medical
Education, Govt. of Maharashtra as well as to MCI and
informed that that there is a provision to shift these
students to other Maharashtra Govt. recognized PG
Medical Colleges in exceptional case. The Committee was
also briefed about the ESIC PGIMSR Hospital, Andheri (E),

Shri Heeralal Samariya, Secretary, Ministry of
Labour & Employment holding the discussion

Maharashtra incident and the measures taken to restore
the facilities in the hospital after completion of necessary
works.

The following decisions were taken in the meeting:

+  The minutes of the 212" meeting of the Standing
Committee held on 04.12.2018 was confirmed in the
meeting

+  Afterconsidering the observations of various Members
and DMS, Tamil Nadu, Action Taken Report on the
recommendations/ decisions of the last meeting of the
Standing Committee held on 04.12.2018 was accepted
by the Committee.

«  After detailed deliberations on the presentation and
information given by Financial Commissioner, ESIC, the
Revised Estimates for the year 2018-19 , Budget
Estimates for the year 2019-20 and Performance
Budget for the year 2019-20 were approved and
recommended for placing before the Corporation for
adoption and members were told to send any
suggestion/ observation within a week.

+  Regarding waiver of bond amount of 325 lakh in respect
of Dr. Meenakshi Sharma, P.G. Student of ESIC -
PGIMSR Basaidarpur, New Delhi in MD (Anesthesia)
course who is unable to complete the course due to her
family circumstances, the Chairman directed to form a
Committee of ESIC Officers to examine the

67Years of Health S&
and Social Security

genuineness of the fact.

«  The Committee approved the proposal for construction
of 200 bedded ES| Hospital at Bhilai, Chhattisgarh

+ The proposal for engagement of Consultants was
approved by the Committee

In addition to the above various supplementary agendas
were also discussed in the meeting and accorded approval.

The meeting ended with a vote of thanks to the Chair.
214" Meeting held on 29.03. 2019

Welcoming the Chairman and members of the Standing
Committee, Shri Raj Kumar, Director General, ESIC informed
that ESIC has taken some important decisions which have
helped in improving the delivery of service to the IPs and
their dependant family members. He informed that the
agenda items placed for the meeting includes
standardization of manpower deployment, procurement of
dispensary kit to all dispensaries which was given as a part
of the ESIC's diamond jubilee celebration in 2011 which will
be replaced by new kit, issue of Health Passhook to the ESI
beneficiaries etc. He also informed about launching of
Unified Website ‘www.esic.nic.in' for ESIC Offices,

DG, ESIC addressing the participants

ROs/SROs, Hospitals and Medical Colleges spread across
the country.

After the welcome address, the Agenda Items were
discussed in detail.

Decisions taken in the meeting:

« After taking into account the points raised by
Shri V. Radhakrishnan and Shri Ghisulal Kalal,
Members of the Standing Committee, the Minutes of
the 213" meeting held on 23.01.2019 was confirmed.

+  The observations raised by Dr. K.K. Agrawal, Shri K.V.
Sekhar Raju, Shri PN. Chowdhury, Dr. L.S. Ojha, Shri V.
Radhakrishnan, all members of the Standing
Committee were noted and replied and after that the
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Action Taken Report on the recommendations/
decisions of the last meeting held on 23.01. 2019 was
accepted by the Standing Committee.

Thefollow-up Agenda Item of waiver of bond amountin
respect of Dr. Meenakshi Sharma, P.G. Student of ESIC-
PGIMSR, Basaidarapur, New Delhi in MD ( Anesthesia)
course was not approved by the Committee as
Chairman of the Committee stated that there is no
justified ground to consider the matter.

The Committee deferred the agenda Item of Report of
the Sub-Committee on Consolidation and Re-
Organization of Sub-Regional Office until the next
meeting of the Committee.

The Committee approved the Agenda Item regarding
approval of revised estimate for repairs/ renovation/
upgradation of ESIC Model Hospital, Sahibabad,
Ghaziabad

3.09.3MME. AR
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«  After deliberations on the observation raised by
Dr. K.K. Agrawal, Shri V.Radhakrishnan, Dr. Nitin S. Vora
and Shri P.N. Chowdhury, all Members of the
Committee, the agenda point on standardization of
manpower development in hospitals for maintenance
of building service was approved.

Various agenda points included in the Supplementary
Agenda-|, Supplementary Agenda -Il and Supplementary
Agenda -lll were discussed and accorded approval.
Besides the above, six Reporting Items, 10 Supplementary
Reporting Item-l and one Supplementary Reporting Item-II
came up for discussion and Chairman and other Members
gave their suggestions on various items and the Members
noted the contents of the Reporting as well as
Supplementary Items.

The meeting concluded with a vote of thanks to the Chair.

Snapshots of the Meeting in Progress
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Director General exhorts to take forward
the Structural Reforms of ESIC to meet the end goals

conference was organised for Regional Directors,

Medical Superintendents, SMOs, Engineers under the
Chairmanship of Shri Raj Kumar, Director General, ESIC on
12" and 13" March, 2019 at New Delhi. Various agenda
points on the functioning of ESIC were discussed during the
conference.
Shri A.K. Sinha, Insurance Commissioner welcomed all the
delegates and requested the participants to work
collectively for achieving various objectives of ESIC.
Welcoming the gathering, Director General said that ESIC
has undergone structural reforms and RDs are required to
lead the team ESIC in their respective States and all efforts
should be made to provide better facilities to IPs so as to
align with the objectives of ESIC in coordination with all
ESIC establishments in their respective area. He also said
that ESIC institutions, whether hospitals, dispensaries,
branch offices, SROs should be functioning in coordination
with each other and only then the quality services could be
provided to the IPs. He also emphasized that there are so
many issues with the structure, infrastructure, finance etc.
of State Governments which need to be supplemented by
ESIC to makeits services better.
After the address of DG, the agenda items fixed for the

meeting were taken up for detailed discussion.

Following agenda items were discussed and deliberated

upon:

« Medical arrangementrelated matters

« Recruitment

+ ITrelated matters

+ PMDrelated matters

+ Public Grievance

« Establishment and general administration related
matters

« Financeand Accountsrelated matters

« Revenue, Revenue Recovery and cash benefit related
matters

« Vigilance

The concerned officers looking after various agenda points

discussed in detail and the participants also expressed

their views. After hearing the deliberations, Director General

expressed his views and directed the concerned officers to

take appropriate action.

After long deliberations on various agenda points for two

days, the meeting ended with a vote of thanks to the Chair.

A view of the Meeting in progress
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Improved Services the need of the hour for

taking forward ESI Scheme

he meeting of Regional Directors, Medical

Superintendents, SMOs, Engineers chaired by
Shri Raj Kumar, Director General, ESIC was held on 21* and
22" December, 2018 at New Delhi.

Insurance Commissioner welcomed all the participants
and urged them to have a fruitful discussion on various
agendaitems identified.

Welcoming all the participants, Director General urged all
present in the meeting to work tirelessly to give optimum
service to the IPs and other stakeholders. DG desired that
ESIC has to improve its services to the IPs who have to
approach the state government to get medical and cash
benefits respectively and ESIC cannot absolve its
responsibility of providing medical care, which otherwise
has been relegated to state domain as ‘Health' in the State
List. DG observed that ESIC's services / infrastructure is
not keeping pace with the expansion of IP base and for
achieving this, ESIC has to not only improve its medical
infrastructure but also rationalize tie-up with private
hospitals/ institutions and opined that opening of DCBOs is
one such step as it can deliver primary and secondary
medical services. DG also pointed out that due to not so
regular process of recruitment and retirement of officers
and staffs, ESIC is facing shortage of manpower in
administrative and medical areas and informed that
recruitment drive is underway. He instructed the Medical

Superintendents to identify specialists who should be hired

atmarketrates for providing better services to IPs.

After the brief address of DG, active discussions were held

onthefollowing agendaitems

« Medical Benefitrelated matters

+ Revenue, Revenue Recovery and cash benefit related
matters

« Financeand Accountsrelated matters

+ PMDrelated matters

« Recruitment, Establishment and General Administration
related matters

« Public Grievance

+ ITrelated matters

+ Vigilancerelated matters

Shri Heeralal Samariya, Secretary, Labour & Employment,

Govt. of India addressed the RD's Conference.

Smt. Anuradha Prasad, Addl. Secretary was also present

during the meeting.

RDs, MSs, SMOs, and Engineers actively participated and

put forward their observations/ suggestions. For each

agenda point discussed, Director General put forward his

suggestions and views and directed the concerned officers

to take immediate action based on the deliberations and

decisions takeninthe meeting.

Shri Heeralal Samariya, Secretary, Ministry of Labour & Employment addressing the gathering
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Senior Officers' Meeting (SOM)

Meeting of senior officers of
ESIC is convened every

Monday at ESIC Headquarter
Office under the chairmanship of
Director General. Various issues
are discussed in the meeting to
take prompt action. An overview of
the important points on which
detailed discussions was held

month wiseis given below.

Important points discussed on various days during
January, 2019

e

A Committee consisting of Shri A.P. Tripathi, AC (Bft),
Dr. Subhash Chokra, DMC, Shri A.K. Sahu, Director
(Legal) and Shri K.G. Suresh, Jt. Director (E-I) was
formed to have consultation with State Govt. for On
Account Payment to States

Action to be taken to present data relating to repairs
required in self-owned dispensaries for taking up
repairs and construction activity

DMC (Dhanwantari) was directed to take action to
finalise online provison for availing medical services

MC was directed to submit progress report of
shifting Branch Office to hospitals for opening DCBO
inthese hospitals.

After detailed discussions on store management in
hospitals, Kendriya Bhandar local purchase issue
and the complaint being made by Pharmacists, DG
desired CVO to call for papers relating to the case to
examine from preventive vigilance angle

About linking PDB/DB, it was decided to link it with
CPland IC (Benefit) has to take action

DG asked the Committee on finalizing modality for
payment directly to Society to fix date and finalise
the modalities

DG desired to examine the proposal that equipment
purchase for ESIS Hospitals may be made by ESIC
Hgrs. and given to the States and AMC should be
done by ESIC for equipments supplied to the ESIS
Hospitals and action to be taken by MC

The agenda proposed for Standing Committee
meeting scheduled for 23.01.2019 was discussed in
detail. Among others, two important agenda points
discussed were Andheri demolition in fire accident
and status of recruitment.

Besides various agenda points, the important points
discussed for the Corporation Meeting scheduled on
19.02.2019 included On Account Payment to States,
PDB linking with CPl and study leave for AYUSH.

Operationalising ¥50, 000/- imprest for MS of ESIS
Hospital

DMC (Dhanwantari) to have prototype of software for
Atal Bimit Vyakti Kalyan Yojana by 18" January, 2019

It was informed that the matter on Aadhaar linking
has been sent by MoL&E to Department of
Expenditure, MoF and action to be taken by DMC
(Dhanwantari)

Detailed discussions were held on construction /
repair work, maintenance, Fire Safety, various issues
related to the Corporation meetingon 19.02.2019

DG suggested to request member of ESIC namely
Shri Dinesh Lakra of Udyog Bharti to give details of
districts where medical facility is poor and Modified
IMP Scheme can be focused on such areas and
directed MC for action

Detailed discussion was held on exempting State
from sharing 1/8" expenditure

DG desired to have a media plan ready for publicity of
schmes namely Modified IMP, MEUD, Health
Passbook, Atal Beemit Vyakti Kalyan Yojana,
reductioninrate of contribution

About the inspection of ESIC by Rajbhasha
Parliamentary Committee, DG said that the
performance has not been considered satisfactory
and advised to increase the performance and
directed IC ( Rajbhasha) to impart training to all staff
in each branch to operationalise online Apps for
better writing/ typing in Hindi

Important points discussed on various days during
February, 2019

Discussions were held on Benefit — PDB/DB rate
enhancement, Sub-Committee report on society, 30
bedded hospital reports, revision of AYUSH norms,
pendency of cash benefit payment, medical
arrangement in new areas, Rajbhasha implemen-
tation etc. and DG directed the concerned officers to
take action

Discussing on the issues raised by Shri
S.Radhakrishnan, Member, ESIC, DG directed the
concerned divisional heads to submit their

Years of Health S&
and Social Security
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respective draft reply to Corporate Cell for making a
consolidated reply to the Member

Discussions were held on outsourcing of pharmacy
in ESIC/ESIS; shifting of Branch offices to hospitals,
opening blood banks in ESIC hospitals, SST for
retired IPs, medical instrument availability in
dispensary, evaluation of office work in Hindi,
Training program for SSOs, Training program for JEs
etc. and the concerned officers were directed to take
necessary action.

Decided that distribution of cards and welcome kit
for IPs should be made through camps by the
Branch Offices.

Discussed on various points like holding of 214"
meeting of the Standing Committee, ATR and
agenda items for Standing Committee, SST bill
pendency, expeditious clearance of IP reimbur-
sement bill by ESIC, IP bill reimbursement by DCBO,
SD —WAN implementation, staffing in ESI hospitals,
non-functional modules of Project Panchdeep,
prompt payment on GeM, UIDAI — Aadhaar linking,
purchase of eHospital application from NIC,
appointment of second Portfolio Manager for
investment, outsourcing of pharmacy in hsospitals,
Health Passbook toretired IPs, man-power planning
for opening of DCBO, outsourcing of norms for
Hospitals etc.

Important points discussed on various days during
March, 2019

Discussed on compliance status of the decisions of
the 177" meeting of Corporation.

Discussed on amendment in the Project Panchdeep
Module, drugs sale by pharmacist and doctors in the
wake of recent case of arrest of a pharmacist from
ESIC Hospital, Okhla, outsourcing of pharmacy in
hospital, ATR in respect of decisions taken in the last
Standing Committee meeting, adverse e-mail being
received on DG's mail, bond for pursuing PG course,
DNB course in ESIC, reply to the draft Audit Report of
ESIC Headquarter Office by CAG etc.

Discussed various points like Standing Committee
meeting agenda items, appointment of Acturary,
MEUD functioning, Opening of Jan Aushadhi center
in ESIC hospital and ESIS hospital, engagement of
part time specialists, operationalizing of ICU/ HDU
in ESI hospitals, shifting of SRO Lucknow to ESI
Hospital Lucknow building, shifting of PG institute
from ESIC hospitals to ESIC Medical Colleges,
considering of construction 300 bedded hospital for
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starting DNB courses , removal of encroachment
from ESIC properties etc.

Discussions were held on improper upkeep of ESI
hospitals, over staffing in ESIC hospitals, Modified
IMP Scheme, non-availability of equipments in ESI
hospitals, shifting of PGl Basaidarapur to Faridabd
and from Andheri to Sanath Nagar, reply to Audit
paras and the concerned officers were directed to
examine the cases and take action.

Important points discussed on various days during April,
2019

Consultation with UPSC for recruitment to post
carrying GP 34600 and above, action on decisions
taken during 214" meeting of Standing Committee,
monthly review of construction projects,
underutilized medical college/ hospital of ESIC,
opening of ESIC hospitals for people covered under
Ayushman Bhrat, review report of MEUD, SST
process simplification, rate revision for part time
contract faculties of teaching hospitals, medal
scheme for ESIC medical college pass outs etc.

Preventing fire incidents in ESIC, opening of DCBO in
the districts based on IPs, empanelment of
secondary and tertiary care hospitals, issue of ward
of IP Certificate, PDB/ DB data analysis, APAR online
through SPARROW, deployment of staff nurses and
nursing sisters for duty as per the SIU norms,
training of F&A Officers posted in field formation etc.

Discussed issues related to construction / repair of
various hospitals, shifting of SRO Noida, biometric
attendance of all outsourced staff, purchase of
dispensary kit, Unified Website of ESIC, Bidding for
second Portfolio Manager, PPP model for non-
functional ESI Hospitals, review of performance of
empanelled hospitals, migration of retired
employees data to pensioner module, 100%
utilization of the accounts module of Project
Panchdeep, interfacing of hospital equipment with
Dhanwantri application etc.

Shifting of ICT Branch to the main Hqrs. building,
observation of DG & FC about their visit to Lucknow
and Kanpur hospital, signing of integrity pact with
construction agencies, repair work of certain
hospitals, MEUD performance, equipment
procurement, empanelment status of Secondary
and Tertiary care hospitals, employer registration on
ESIC Portal, status of CPWD projects etc.
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Atal Bimit Vyakti Kalyan Yojana (ABVKY)

s per the decision taken in the 175" meeting of ESIC

held on 18.09.2018 and in pursuance of the Gazette
Notification in Extraordinary Part Ill Section 4 dated
06.12.20018, ESIC has launched “Atal Bimit Vyakti Kalyan
Yojana" to provide relief in the form of cash compensation
to the Insured Persons who have been rendered
unemployed subject to certain conditions.

This is a welfare measure for employees covered under
Section 2(9), in the form of cash compensation up to 90
days, once in a life time, to be claimed after three months in
one or more spells for being rendered unemployed,
provided the employee should have completed two years of
insurable employment and has contributed not less than 78
days in each of the four consecutive contribution periods
immediately preceding the claim of the relief. The relief
shall not exceed 25% of the average earning per day. The
scheme comes in to effect from 01.07.2018 and is
implemented on pilot basis initially for a period of two
years.

Eligibility conditions
+  The IP should have been rendered unemployed during
the period thereliefis claimed

«  ThelP should have been in insurable employment for a
minimum period of 2 years immediately before
unemployment

«  The IP should have contributed not less than 78 days
during each of the preceding four contribution periods

«  The contribution in respect of the IP should have been
paid or payable by the employer
The contingency of the unemployment should not have
been as a result of any punishment or misconduct or
superannuation or voluntary retirement

+  The Aadhaar and Bank account of the IP should be
linked with the IP data base.

Other conditions

+ In case the IP is working for more than one employer
and is covered under the ESI Scheme, the IP will be
considered unemployed only in case he is rendered
unemployed with all the employers

«  As specified in Section 65 of the Act, an IP shall not be
entitled to any other cash compensation and the relief
under ABVKY simultaneously for the same period.
However, periodical payments of PDB under ESI Act
and Regulations shall continue.

«  Asspecified under Section 61 of the ESI Act, an IP who
is in receipt of relief under ABVKY shall not be entitled
to receive any similar benefit admissible under the
provisions of any other enactment

«  The IP will be eligible for medical benefit as provided

under the Act for the period he/she is availing this relief
Disqualification/ Termination of relief under ABVKY
«  Duringlockout

+  Strike resorted to by the employees declared illegal by
the competent authority

+  Voluntary abandonment of employment/ voluntary
retirement/ permanent retirement

«  Lessthan2years of contributory service
+  Onattainingthe age of superannuation

+  Convicted (i.e. punished for false statement) under the
provisions of Section 84 of the ESI Actread with Rule 62
ofthe ESI (Central) Rule

*  On being re-employed elsewhere during the period the
IPisinreceipt of reliefunder ABVKY

+  Dismissal/ termination under disciplinary action
+  OndeathofIP
Benefits of the Scheme

Relief to the extent of 25% of the average per day earning
(total earning during the four contribution period / 730
days) during the previous four contribution periods to be
paid up to maximum 90 days of unemployment once in alife
time of the IP on submission of claim in the form of an
Affidavit.

The IP should submit the claim for relief under ABVKY
anytime after being rendered unemployed, but not later
than one year from the date of unemployment to the
concerned ESIC Branch Office in the form an affidavit in the
prescribed from. No prospective claim under the Scheme
for any future period will be allowed. The relief shall be
payable by the Branch Office directly to the IPs in their bank
account electronically. In the event of death IP, the amount
of relief shall be paid/ payable to his/her nominee/ legal heir
by account payee cheque only.

MIANGY
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Dispensary—cum-Branch Office (DCBO) - Strengthening of Services

I n the 174" meeting of ESIC held on 29.05.2018, approval
was accorded for setting up of a Dispensary-cum-Branch
Office (DCBO) in every District of the country to make the
presence of ESIC for primary care service in each district.
This was a brainchild of Director General, ESIC to
strengthen the functioning of ESIC and to deliver multiple
services under oneroof.

To begin with, DCBO's has been started in 29 districts in 20
states and these are functioning smoothly. Gradually,
DCBO will be extended in all districts of the country. To
make presence of DCBO in each district, all Regional Offices
and Sub Regional Offices have been given target to open

and issued guidelines in this regard vide its Memorandum

dated 24.04.2019 which is available on the website

esic.nic.inunder Circular tab.

Functioning of Dispensary in DCBO

« OPD servicetothe beneficiaries

+ On-line referral of beneficiary for Secondary or Tertiary
medical care (SST) to the ESIC Hospital or private
Empanelled Hospital.

« Generation of P-1 form for referral to the Private Tie-up
Hospital for Secondary as well as Tertiary Medical
Care(SST) in case of patient referred by MEUD, modified
IMP, IMP and ESIS Dispensary for Secondary/Tertiary

Dispensary-cum-Branch Office, Ghatshila (Jharkhand)

DCBO in all the districts falling under their jurisdiction
immediately, so that the target can be achieved.

DCBO will function as a single destination for IP/IW to avail
cash as well as Medical Benefit available under ESI
Scheme. DCBO will not only provide primary medical care to
the IP but also refer the IP for secondary as well as Super
Speciality Treatment (SST), if needed. To provide the
medical care to the beneficiaries hassle-free, the
Corporation has decided to bear 100% expenditure towards
the establishment as well as operational cost of DCBO.

The DCBO will function under the control of Regional
Director of the concerned state and will be managed by 1
Doctor for 3000 IP/ 50 OPD, 2 Doctors for 50-150 OPD and
3 Doctors for more than 150 OPD along with ANM/Dresser,
Pharmacist. It has also been decided to deploy 1 Asstt.
Director in case of more than 20000 IP attached with DCBO
alongwith 1SS0, 1 Assistantand 2 UDC.

ESIC Hgrs. Office has clarified various doubts raised by
Regions/Sub-Regions about the functioning of the DCBO

Medical Care.

» Distribution of medicines by Dispensary and in case of
non-availability through Empanelled Chemist.

« Reimbursement of medical Bills of Beneficiary of
Medicine, lab testing charges outside approved list
medicines and lab test.

+ Verification of claim submitted by MEUD, EUD, Modified
IMP and IMP

« Verification of Bills received from Empanelled Chemist
and laboratory attached with the DCBO.

» Verification of Secondary Care Bills of Tie-up Hospital
attached with DCBO through On-line UTI Module.

+ Functioning of Branch Officein DCBO

« Disbursement of Cash benefit to the IP/IW.

« The branch office under DCBO will observe same
working hours as that of DCBO.

- Diarising, Scrutiny and processing of Medical
reimbursement claim bills and bills of Empanelled
Chemist/laboratory for payment.

N 1
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Health Passbook

s a novel idea for

maintaining the health

records of IPs and their

beneficiaries, ESIC has

introduced Health Pass Book.

Separate Health Passbook

will be issued to each IP

and his or her each

d e p e n -

dent member of

the family. The

respective ESIC

Branch office /

DCBO will issue the

passbook to the ESI
beneficiaries.

The Health

Passbook is a 100

leaves small QR coded

handy booklet with the

credential of ESIC

beneficiary generated by the employer from the
Employers' Module of Panchdeep Application and
photograph affixed on its cover duly attested by the
employer. It serves as a long-term permanent health

record in contrast to the normal OPD slips. The QR code on
the passbook will help use of Dhanwantri Mobile App for
electronic documentation of health records online. All
clinical findings and consultation advice of the treating
Doctor will berecorded in the passbook.

IP and his or her beneficiaries need to carry the Health
Passbook every time they visit the IMP/ Dispensary as it
serves as a tool for identifying the credentials of the ESIC
beneficiary and meant for recording clinical findings and
consultation advices by the doctor.

The Health Passbook is printed in English, Hindi and
vernacular languages of which the second cover gives a
brief of 'ESIC - Chinta Se Mukti' Mobile App and the third
cover gives a gist of the benefits under ESI Scheme. The
back cover gives a visual depiction of various health tips for
creating awareness and educating the ESI Scheme
beneficiaries about good health practices.

Eligibility is printed on the sticker of the Passbook and in
case of change of Benefit Period the beneficiary may visit
ESIC website ‘'www.esic.nic.in to check eligibility status.
Periodical renewal of the passbook also should be done by
the beneficiaries.
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Unified website

Unified Website

he Unified Website ‘www.esic.nic.in' has now become

fully operational and running successfully. Before the
Unified Website every Regional Offices, Sub-regional
Offices, Medical Colleges and Hospitals were maintaining
their separate websites, resulting which users have to visit
every time on different website to gather information
related to different unit of ESIC.

In 2018, Hgrs. Office has decided to launch an Unified
Website for all the ESIC units viz. Regions/Sub
Regions/Hospitals/Medical Colleges of ESI Corporation
across India on single platform and also scrapping of
various websites maintained by them.

Now, the Unified Website 'www.esic.nic.in' has become
reality and 24 Regional Offices, 40 Sub Regional Offices,
154 Hospitals, 6 Medical Colleges, 1 Nursing College and 2
Dental Colleges have been migrated to Unified Website
‘www.esic.nic.in', which is helpful for our stakeholders.
The website ‘www.esic.nic.in' has become now a single
destination to search information related to any office of
ESI Corporation.

The Website contains important information related to the
IP/IW/Beneficiary, Employers and other stakeholders to
make aware them and also empower them. Benefits
available under the ESI Scheme for IP/IW/Beneficiary and
detailed procedure to avail the same are also explained on
the website clearly.

The employer related information viz. coverage of
Estb./factory, eligibility criteria for coverage of employee
under the scheme, rate of contributions and other
importantinformation are also available on the website.

3.09.3MME. AR
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‘www.esic.nic.in’

For migration to the Unified Website ‘www.esic.nic.in’,
Hgrs. Office has issued Ids and passwords to field offices
viz. Regional Offices/Sub Regional Offices / Hospitals /
medical Colleges with a request to update information
related to their Offices and jurisdictions on the pages
assigned to them. Accordingly, all the field offices updated
their pages and now latest and updated information are
available on their pages updated by them, which is helpful
for our stakeholders.

Every Office has been given their own pages for resourceful
information. To make aware their Officials and
stakeholders every office has been given circular tab to
upload in case of any change, transfer/posting and any
other information need to be publicised in public domain for
the purpose of awareness.

Website also maintains contact addresses and telephone
numbers of Branch Offices, Dispensaries and DCBOs which
are important and resourceful for our stakeholders and now
respective regions may update latest addresses and
telephone numbers in case of opening of new office(s) or
change of address of office to facilitate IP/IW or other
stakeholders.

All the Regional Offices, Sub Regional Offices, Medical
Colleges and Hospitals have been assigned the job for
maintenance of respective pages on the website with the
latestinformation and also developments, if any pertains to
theirregion.

An idea to provide a single platform to 110 Offices of ESI
Corporation across India has become virtual after
launching of Unified Website ‘www.esic.nic.in'.
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Celebration of International Women’s Day

nternational Women's Day was celebrated by ESIC

Headquarter Office and various ESIC establishments on
08.03.2019 in a befitting manner by organizing various
programmes participating especially the women
employees.
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ESIC Regional Office, Ahmedabd

Women employees of Regional Office and Branch Office
participated in the celebrations. Smt. Dr. Veena Kumairi,
Medical Superintendent and Chief Guest on the occasion in
her address motivated the women employees about gender
equality. Women employees performed dance, songs,
poem and also participated in the Housie organised on the
occasion. The programme was conducted with the support
of Recreation and Committee formed by COIR Branch. The
programme concluded with vote of thanks to the Chair.

ESIC Model & Super Speciality Hospital, Asramam, Kerala

To express their solidarity with the Women's Day on
08.03.2019, all women employees working in ESIC Model
and Super Speciality Hospital, Asramam wore pink
coloured dresses, the colour symbolizing the essence of
femininity, love, caring nature and nurturing.

The venue of the celebrations was the conference hall
where the female employees gathered. Following the
prayer, Dy. MS welcomed the gathering. The Panchdeep
was lighted by the senior employee of each category. A slide
show was presented on ‘Women who did pride to India’
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Women's Day

which depicted the courage and boldness with which they
fought for the women'sissues

A competition ‘Best Quote about woman' exclusively for
males was the first programme of the day. The winners of
the competition gained entry for the Women's Day
celebration and was made the judge for the subsequent
competitions.

Addressing the gathering, as an inspiration to the women
employees, Dy. MS said that if the women of the yesteryears
coulddoit,why don'twerise againwith the slogan‘lcandoit'.

On this occasion, a cake was cut by the senior most
Assistant Nursing Superintendent and distributed to all.
Following this, the competitions began between groups
named after valorous women of old India. Quiz, musical
theme and dumb charades competitions were held and the
Phoolan Deviteam won the first prize.

ESIC Medical College & PGIMSR, Chennai

To coincide with the International Women's Day, staring
from 8th March, 2019, the ESIC Medical College & PGIMSR,
Chennai celebrated Women's Week.

The inauguration on 08.03.2018 was followed by a talk on
Women's Welfare — “Womb to Tomb" by Dr. Mohanambal,
Prof. and HOD, Obstetrics & Gynecology at the conference
hall which was presided by Dr. Sowmya Sampath, Dean.
The session was attended by the faculty, medical officers,
administrative and nursing staff. An event was organised
by the undergraduate medical students of Tamil Club —
“The Uyir Mei Muthamizh mandram"”. After inaugurating the
event, the Dean addressing the gathering stressed on the
importance of celebrating International Women's Day. The
students showcased their talents in oratory, poetry and
singing skills and expressed their views on the importance
of women's health.

On 11.03.2019, an elocution contest on the topic "Role of
Women in Decision Making in Indian Society” was
organized with 10 participants including medical students
and staff of technical and administrative wing.

On 12.03.2019, in the talent show organized for the house-
keeping staff, they performed solo and group dances,
speeches and songs.

On 13.03.2019, a yoga demonstration on stress relieving
techniques by Mrs. Kanchana, Yoga Instructor; cultural
programme by nursing staff which included singing, poetry
recitation on women empowerment, a “Pride Walk" of
Eminent Indian Women who excelled in all spheres and
interaction on "Stress Management for Women" by Dr.
Monicka, Asst. Prof., Dept. of Physiotherapy were
organised.

The programmes conducted on 14.03.2019 included Tamil
elocution contest on the topic — "What do | think as a unique
superior quality in females" with 15 participants from all
cadres and also a health camp at M/s. Vijaya Garments,
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MEPZ, Chennai wherein 134 IPs were screened for random
blood sugar, blood pressure, pulmonary function, vision
andrefraction

The valedictory function presided by the Dean was
orgainsed on 15.03.2019 wherein the Nursing Orderlies
presented a group dance portraying the stages in a
woman's life. Dr. Monicka , Asst. Pof. of Psychiatry
screened her short film “Maatram” which means “change”
which portrayed the issue of female infanticide and dowry.

The Chief Guest on the occasion Dr. Usha Shriram, Senior
Consultant, Endocrinologist, Director, TAG—VHS Daiabetics
Centre, Chennai spoke on ‘Women in Medicine” and also
made a presentation about the women doctors who
excelled in the field of medical research worldwide and the
women doctors who spent their life in treating the
underprivileged people and their dedication towards
treatment of killer diseases like cancer, tuberculosis etc.

The contests conducted on the occasion were judged by a
group staff from the hospital and accordingly prizes were
distributed to the winners during the valedictory function.

Sub Regional Office, Durgapur

The Regional Office conducted a seminar on this occasion
about the importance of International Women's Day in the
present context. Smt. Rekha Sarkar, Branch Manager, ESIC
Kulti Branch Office, who was the chief guest on the
occasion, presented her invaluable thoughts about
empowerment of women. Some women employees also
presented songs and recited poems on the theme of
empowering women.

Speaking on the occasion Deputy Director (In-charge) said
that we have to encourage and make the women to know
about their rights and duties. He cited many examples
regarding how to behave with women in the office premises
as well as in the society. Shri G.Chatterjee, Asstt. Director
and Shri B.D. Das, Asstt. Director also spoke on the
occasion and highlighted the need for empowering women
and making them aware of their rights.

ESIC Model Hospital, Jaipur
All women employees including doctors, nursing staff,

N o =,



$.09.31ME. JHER
ESI Samachar

paramedical staff, housekeeping staff and lady guards
wholeheartedly participated in the celebrations. On the
occasion, the participants shared their views and thoughts

on women's selfless care and affection for their family and
society. Dr. Soma, Dr. Vandana, Dr. Rekha, Dr. Neelima
Agarwal and Dr. Ratan and many nursing staff delivered
speeches on women empowerment with special emphasis
on ' Balance for Better' , the theme of this year's
International Women's Day, and also on cleanliness and
importance of keeping toilets neat and clean. All women
employees participated in the playful quiz and also
presented songs and recited self composed poems as a
part of the celebrations. On this occasion, plants were
distributed to all to make them aware of the importance of
gardening and planting more trees for a green environment.

Addressing the gathering, Dr. Ratan, Chairperson
enlightened the participants about the rights and
responsibilities of women and created awareness among
them about the Sexual Harassment Act, 2013.
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Regional Office, Maharashtra

The Regional office celebrated International Women's Day
in a befitting manner by organizing a seminar on the theme
of Women's Day 'Balance for Better' (Women's health). Dr.
Disha Rajpur (Gynecologist), Dr. Kalpana Mishra, IMO,
Grade-1 and Sr. Sujata Tikhe, IMO, Grade-I delivered
lectures on the above theme.

Large number of employees attended in the seminar and all
the queries raised by the participants were duly addressed
by the doctors.
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ESIC Hospital, Tirunelveli, Tamil Nadu

The Hospital celebrated International Women's Day with
much fervor highlighting the theme of importance of
women in the present day. All the women employees of the
hospital participated in the celebration. The theme of this
year's celebration was “Think equal, Build Smart, Innovate
forchange".

Dr. N. Uma Abirami, Pediatrician, specialist welcomed the
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gathering of employees of the hospital.

Dr. Revathy, M.D and HOD of Microbiology Dept./Vice
Principal of Tirunelveli Medical College & Hospital, an
awardee and felicitated as "The Best Women Vice principal”
in Tamil Nadu by Tami Nadu State Government for the year
of 2019 graced as the chief guest on the occasion.

Dr. A.Sivakumar, Dy. Medical superintendent of the Hospital
gave the presidential address. Shri Antony Rajan, Deputy
Director of ESIC Hospital, Tirunelveli addressed the
gathering and emphasized the importance of Women's Day
celebration.

Dr. Revathy, Chief Guest of the occasion gave an inspiring
speech to the women employees of the hospital unfolding
the significance of Women's Day.

Dr. Radhika Gowri, Part Time specialist gave a brief lecture
on "Healthy Life style for Today's Woman". Various games
were conducted among the women employees and Prizes
were distributed. The Best poem written was read on the
occasion.

The celebrations ended with a vote of thanks to the chair by
Mrs. G.Kaliammal, ANS followed by National Anthem.

Sub Regional Office, Tirupathi

As a part of celebration of International Women's Day, the
Regional Office conducted a seminar on the theme '‘Gender
Sensitation' at the office complex participating the
employees. Smt. Sudha Kumari, Headmistress of Bhashyam
School graced the occasion as Chief Guest. The Chief Guest
briefed the gathering about the importance of women
empowerment and gender sensitivity and suggested certain
practices to be implemented or followed at work place for
comfort of women officers, staff and visitors.

Shri K.R. Ravikumar, DD (I/c) gave a brief on the measures
being taken in all offices under SRO Tirupathi jurisdiction for
the welfare and comfort of women officers, staff and visitors .
Shri K. Rajanikant, DD (F) and Shri TRam Mohan, IMO Gr-I
also briefed the gathering on gender equality and gender
sensitivity and also on how to handle womenrelated issues.

All women officers and staff of SRO Tirupathi and the Chief
Guest were presented mementoes.
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Observance of ESIC Day & Special Services Fortnight

INTRODUCTION

To mark the 67" year's celebration of ESIC, the Regional
and Sub-Regional Offices of ESIC launched a Special
Fortnight from 14" February, 2019 to 28" February, 2019.

In order to publicize, popularize and maximize the reach of
ESI Scheme at grass root level, the Special Services
Fortnight focused on Suvidha Samagam, Modified
Employers' Utilization Dispensary (MEUD), Modified IMP
Scheme, Atal Bimit Vyakti Kalyan Yojana, Mobile app "ESIC
Chinta Se Mukti', IVRS Helpdesk facility. Various activities
conducted during the fortnight included organizing of
seminars/workshops for employers & employees in their
area of operation, clearance of benefit claims in pendency,
on spotredressal of public grievances etc.

ANDHRA PRADESH

Sub-Regional Office, Vishakhapatnam: During the
celebration of ESIC Day fortnight, SRO Vishakhapatnam
conducted many activities like Suvidha Samagam to
redress public grievances, cleanliness drive and weeding
out of files/records, clearing of all pending benefit claims
and organized various awareness programmes.

Sub-Regional Office, Tirupati: The SRO and Branch Offices
conducted 9 Seminars at Employers premises and Branch
Offices from 14" February, 2019 to 28th February, 2019. As

a special task, all pending benefit claims at Branch Offices
were cleared. 5 open house special suvidha samagams
were organized for on the spot redressal of public
grievances. Special cleanliness drive was launched at SRO
and all Branch Offices and weeding out activities of
unwanted articles was done by Branch Office Chittoor.
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GOA

Regional Office, Goa: Starting from 14.02.2019 to
28.09.2019, the Regional Office organised various
Awareness programmes and Meetings on various days.
The ESIC Day inaugural function was organised at the
Regional Office on 14" February, 2019 wherein Additional
Commissioner & Regional Director, Dy. Director, Asst.
Director, AMO of ESIC and about 70 employers / employees
/ staff members participated.

During the fortnight, awareness programmes on different
days were conducted by B.O. Panaji at branch office,
B.0. Margao at branch office, B.0. Vasco at branch office,
B.O. Mapusa at branch office, B.0. Ponda at branch office,
B.0. Margao at M/s DCI Pharmaceuticals Pvt Ltd.,
B.O. Panaji at M/s Ecoclean Systems and Solutions, B.O.
Mapusa at M/s Manohar Packaging, B.O. Panaji at
Lumasonic Tech Rental Pvt Ltd, B.O. Ponda at Merry Milk,
Bethora, Ponda.
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ESIC Day & Special Services Fortnight
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JHARKHAND

Regional Office, Ranchi: ESIC Day Programme was
organised on 25" February, 2019 in Regional Office,
Jharkhand which was attended by the officials of R.O.
Ranchi. Two awareness programmes were organized by
the R.O. for contractors and IPs at M/s Premsons Motor,
Chutiya Road, Ranchi and M/s Usha Martin, Tatisilway,
Ranchi, Jharkhand on 25" February, 2019. Two Suvidha
Samagams were organized by each of the eleven Branch
Offices, one each in DCBO and Regional Office between 14"
February, 2019 to 28" February, 2019. The meeting with DB
beneficiaries was also conducted. The employers and IPs
were made aware of Modified Employers' Utilization
Dispensary (MEUD), Modified IMP Scheme 2018, Atal Bimit
Vyakti Kalyan Yojana, Opening of DCBO, Mobile App “Chinta
Se Mukti", IVRS/Helpdesk and the new initiatives taken by
ESIC during the last one year. Cleanliness drive and
weeding out of obsolete items was organized by all offices
under Jharkhand region from 14" February, 2019 to 28"
February, 2019.

KARNATAKA

Regional Office, Bangalore: The regional office conducted a
special services fortnight from 14.02.2019t0 28.2.2019. An
interactive session with the ESIC stakeholders was
arranged at branch office NGEF on 28.02.2019. Many
employers and Insured Persons attended this meeting and
their grievances were also heard in the meeting.

To create awareness among the Stakeholders about the
various benefits available under the ESI Scheme,
awareness camps and seminars were organised at
employers premises and Special Suvidha Samagams were
conducted at all Branch Offices. The participants were also
informed about the new initiatives launched by ESIC.

Suvidha Samagam was conducted at Branch Office,
Basavanagudi, Branch Office, Mysore Road and Branch
Office, Queens Road. Awareness programmes were
conducted at M/s. Rashtrothana Parishath, M/s Akshaya
Patra, Isckon, Thattekere, Channapatna, M/s. JSS Public
School, Malur, M/s. Security & Intelligence Services (India)
Ltd, M/s. Kinda Kyraku Ltd, M/s. Shishu Mandir, K.R. Puram,
M/s. Bhagwan Mahaveer Jain Hospital, Bangalore.
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Sub-Regional Office, Mangalore: Sub-Regional Office took
necessary steps to create awareness among the employers
and Insured Persons about the new initiatives launched by
ESIC during the last one year like  establishing of MEUD in
partnership of employers' association and major employer,
Atal Bimit Vyakti Kalyan Yojana, Mobile App — 'ESIC Chinta
Se Mukti', IVRS/Help Desk facility, relaxation of eligibility
conditions for SST from two years to six months and one
year for insured person and his family members
respectively, and also relaxation of eligibility conditions for
reservation of MBBS seats for ward of IPs, setting up of
DCBO and usage of about UMANG APP. SRO conducted two
Special Suvidha Samagams one at SRO, Mangalore on
14.02.2019 in which, insured persons, employers and their
representatives participated . The Second Suvidha
Samgam was conducted on 21.02.2019 at Branch Office,
Udupi wherein IPs/IWs, employers and their
representatives attended. The grievances were mainly
related to upgrading Mozilla Firefox, reduction of
contribution payment, poor response from IT CARE and
slowness of ESIC Website. The discussion was led by the
Deputy Director-In-Charge, SRO, Mangalore and he gave
satisfactory clarifications to the grievances raised by the
participants.

Sub-Regional Office, Hubli: The office celebrated the 67"
anniversary of ESIC on 24" February, 2019 and also
observed Special Services Fortnight from 14" February to
28" February, 2019. Number of activities was carried out to
create awareness and promote the ESI Scheme among
various Stakeholders of ESIC. All the Branch Managers
were instructed to organize at least two seminars /
workshops for employers & Employees in their area of
operation during the fortnight. 11 Seminars for employers /
employees and 16 open house Suvidha samagams were
organised by the Branch Offices for on the spot redressal of
public grievances. Actions were taken to clear the pending
claims and cleanliness activities were also carried out in all
the Branch Offices.

67Years of Health Services
and Social Security

KERALA

Regional Office, Thrissur. Special Services Fortnight was
celebrated in a grand manner by conducting a series of
events from 14" February, 2019 to 28" February, 2019. A
special Suvidha Samagam was organized at Regional
Office, Thrissur on 20" February, 2019, which was
inaugurated by the Additional Commissioner, Kerala.
Doubts of employers and Insured persons about the ESI
scheme were clarified by the Additional Commissioner and
Officers. Doubts regarding medical side were clarified by
Medical Supdt, ESI Hospital, Olari and IMO, ESI Dispensary,
Mulakunnathukavu. The participants of the meeting were
informed about the new initiatives launched by ESIC, i.e.,
Modified IMP Scheme 2018, Atal Bimit Vyakti Kalyan
Yojana, Opening of DCBOs, Mobile App “ESIC Chinta Se
Mukti" and Help Desk Facility etc. Pamphlets regarding
various benefits provided under ESI Scheme were
distributed among the Employers and Insured Persons.
General Cleanliness drive and weeding out old records as
per retention schedule were also organized at Regional
Office level during this Fortnight. All 9 BOMs under the
jurisdiction of Regional Office, Thrissur conducted Special
Suvidha Samagams, Seminars and workshops for
Employers and Insured Persons in their respective areas.
Branch Office, Palakkad arranged a seminar at ESI Hospital,
Palakkad on 25" February, 2019 and the same was
inaugurated by Shri V. Radhakrishnan Hon'ble Corporation
Member, ESIC. Additional Commisssioner, Kerala presided
over the meeting and Shri B. Radhakrishnan, Regional
Board member was also one of the invitees. Further, a
special Suvidha Samagam and Inaugural function of
Modified IMP in Kannambra was also arranged on 27"
February, 2019 at Bharatiya Vidhya Bhavan Manjapara,
Palakkad by Branch Office, Palakkad.

Sub-Regional Office, Kollam : The 67" Anniversary of the
ESI Scheme and the Special Services Fortnight was
celebrated by this office by organizing special activities and
events from 14" February, 2019 to 28" February, 2019. The
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focus of the Special Services Fortnight was on the
initiatives launched by ESIC such as Modified Employers'
Utilization Dispensary (MEUD), Modified IMP Scheme 2018,
Atal Bimit Vyakti Kalyan Yojana, Opening of DCBO, Mobile
App “Chinta Se Mukti", IVRS Help Desk facility & PMSYM.
Seminars were organized for employers and employees
and special Suvidha Samagams were also organised for on
the spotredressal of public grievances.

Sub-Regional Office, Thiruvananthapuram : The Regional
Office conducted one seminar for employers & employees
at Gandhi Smaraka Nidhi Hall, Thiruvananthapuram in
which Director (Insurance Medical Services, Kerala),
Regional Deputy Director (Insurance Medical Services),
Medical Superintendent ESIS Hospital, Peroorkkada,
Deputy Director (in-charge) of Sub-Regional Office,
Thiruvananthapuram were present. A large number of
employers and employees were presentin the seminar. Dy.
Director (I/c) spoke in detail about the various benefits
provided by ESIC with focus on MEUD, Modified IMP
Scheme 2018, Atal Bimit Vyakti Kalyan Yojana, Opening of
DCBO, Mobile App ESIC — Chinta Se Mukti", IVRS/Help desk
Facility etc. A special Suvidha Samagam was held on 25"
February, 2019. The Insured Persons and Employers who
attended the Suvidha Samagam raised their concerns and
on spotaction were taken for disposal of their grievances.

MAHARASHTRA

Regional Office, Mumbai: The Office organised seminars /
workshops for employers and employees in coordination
with the Branch Offices under the jurisdiction of the
Regional Office.

During the fortnight, 16 seminars were conducted under the
supervision of officers of the level of Dy. Director/Assistant
Director/Br. Manager in Employers' premises/ Branch
Offices. The participants were informed about Atal Beemit
Vyakti Kalyan Yojana and Pradhan Mantri Shram Yogi
Maan Dhan Yojana, other achievements and new initiatives
launched by ESIC. Branch Offices arranged Open House
Special Suvidha Samagams for on the spot redressal of
public grievances and 563 cases of benefits were settled
during the Fortnight.

SU-AFT BrAfe™, ST : AT BT BT, Ude Tg
arelt & el vd wenRat & forg faery gfaem wwmm @
IR fhaT T Ud JRTgd! §RT & Y Ul Pl I,
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W far| e Rreral o W=t el W) & IR gg
31101 BT AT THANTH SU &30 BT ST H 28.02.2019
B AN fbar 11 STl gl B gfaenail &1 faror
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FHraffad &= & fory sfera™ @ % 3NfE & IR H SHHRY & |
Sub-Regional Office, Aurangabad: The ESIC Day was
observed by Sub-Regional Office, and Branch Offices under
its jurisdiction in a befitting manner. Banners and Posters
were displayed at prominent places at SRO and all five
Branch Offices. Awareness seminar/workshop was
organized by Branch Offices in employer's premises on
25" February, 2019 & 28" February, 2019. “Swachhta
Abhiyan" was organized in all Branch Office premises and
DCBO, Waluj with the help of Sant Nirankari Foundation.

PUDUCHERRY

Regional Office, Puducherry: As a part of celebration of
ESIC Day and observance of Special Services Fornight, the
Regional Office Puducherry organised various activities
from 14" February, 2019 to 28" February, 2019 in R.0 . The
activities conducted included two seminars on 22"
February, 2019 and 25" February, 2019 wherein the
Employers and the Employees were enlightened on
Modified Employers' Utilization Dispensary (MEUD),
Modified IMP Scheme 2018, Atal Bimit Vyakti Kalyan
Yojana, Opening of DCBO, Mobile App “ESIC — Chinta Se
Mukti", IVRS/Help Desk Facility etc. All the Branch
Managers, Benefit Branch took efforts for the clearance of
pending benefit claims. Open house Suvidha Samagams
were conducted on 19" February, 2019 at Regional Office
and on 21° February, 2019 at Branch Office, Town
respectively.
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Sub-Regional Office, Jalandhar : Suvidha Samagam /
Workshops/Seminars were organized in Sub Regional
Office, Jalandhar during the Special Services Fortnight
from 14th February, 2019 to 28th February, 2019. In the
seminar/workshop, the insured persons / employers /
employees' representatives participated and were
informed about the benefits of ESI Scheme. The
participants were also informed about the initiatives taken
by ESIC such as cashless treatment of IP's at the tie-up
hospitals, opening of DCBOs etc. Open House Suvidha
Samagams was also organized at Dainik Bhaskar, hamira,
Subhanpur and at its branch offices Jalandhar city,
Hoshiarpur, Focal Point Jalandhar, Amritsar, phagwara
wherein benefits of the scheme was shared with the
participants and queries from their part were resolved on
various issues. Special efforts were made to clear the
pending cases.

XToTATA
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TAMIL NADU

Regional Office, Chennai: RO Chennai celebrated 67"
Anniversary of ESI Scheme as ESIC Day on 24" February,
2019 followed by a Special Service Fortnight culminating
on 10" March, 2019. The Branch Offices under the
jurisdiction of RO, Chennai, jointly conducted meets, in the
contiguous geographical area for popularizing ESIC's
achievements and initiatives during the last one year. About
6 such meets were conducted and many of the participants
who attended these meets expressed their sincere thanks
to ESIC in rendering timely help to their families at the time
of need as their children have been educated and placed
well today with the support provided by ESIC. Employers /
Employees were explained about the ESIC benefits,
Modified Employers Utilization Dispensary (MEUD),
Modified IMP Scheme, Atal Bimit Vyakti Kalyan Yojana,
Opening of DCBO etc. Regional Office also took care of
clearance of pending Benefit Claims and organized open
house Special Suvidha Samagam for on the spot redressal
of public grievances. Cleanliness drives and weeding out of
obsolete items were also carried out.

Sub-Regional Office, Coimbatore: ESIC Day and Special
Service Fortnight was inaugurated at SRO on 14.02.2019 in
the presence of Shri LJG Rajeev Ebenezar, Assistant
General Manager-HR, Emerald Jewel Industry India
Limited, Coimbatore.

First payment of dependant benefits was distributed to the
beneficiaries during both inaugural and concluding
function. Pamphlets on ESI Scheme with all updated details
of benefits were released and distributed. Meeting with
Trade Unions, Employers Association, Employer,
Employees, PDB/DB beneficiaries were conducted as a part
of the Special Services Fortnight.

Years of Health S&
and Social Security
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The following programmes were conducted.

» A seminar with Federation of All Trade & Industry
Association (FATIA) at Erode on 20.02.2019

»  Programme on ESI Scheme at M/s. Salzer Electronics
Ltd., Coimbatore — BO Perianaickenpalayam on
22,02,2019

Benefit & Registration awareness programme on ESI
Scheme at M/s. ELGI Rubber Company Ltd., Coimbatore
—BO, Singanalluron 26.02.2019

Programme on ESI Scheme at M/s. R.K. Ecran,
Coimbatore — BO, Tudiyalur on 27.02.2019, Seminar and
awareness programme on ESI Scheme at M/s. ELGI
Electric Industries Pvt. Ltd. , Coimbatore- BO, Pollachi
and awareness programme on ESI Scheme at M/s.
Kongunadu Hospital, Coimbatore — BO, Kattoor on
27.02.2019

Programme on ESI Scheme at M/s. CAG Pride,
Coimbatore- BO, PN Palayam on 28.02.2019

The concluding function was organised on 28th February,
2019 at the Regional Office in a befitting manner.

Sub-Regional Office, Tirunelveli: The Sub-regional office
conducted various activities in association with various
other Branch Offices viz. BO Marthandam, BO Nagercoil, BO
Tenkasi, BO Tuticorin, BO Vickramasinga-puram, BO
Kovilpatti, under its jurisdiction. The activities conducted
included Suvidha Samagams, Awareness session on ESI
Scheme, Cleanliness drive and weeding out of obsolete
items andrecords etc. Pamphlets on ESl benefits were also
distributed to the participantsin various programmes

Sub-Regional Office, Madurai: The Sub-regional office
organized a special drive for clearance of all pending
benefit claims to settle the long pending benefit claims
during the Special Service Fortnight. Banners were
displayed in the SRO and all the Branch Offices under
Maduraijurisdiction. A special Suvidha Samagam was also
conducted in SRO and Branch Office Madurai. Pamphlets
about the scheme were also distributed to all the
participants.
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TELANGANA

Regional Office, Hyderabad: The Regional Office celebrated
ESIC Day and organised Special Services Fortnight from
14.02.2019 to 28.02.2019. Banners were displayed in the
RO and Branch Offices on the occasion. Pamphlets /
Brochures on ESI Scheme were distributed among the
participants during the Seminar for Employers & Employees

and Suvidha Samagams. Awareness Programme for
Employers & Employees was conducted at M/s Medha
Servo Drives, Jodimetal, Bibinagar and at Thakur Kamal
Singh Community Hall, Shivrampally. Open house Suvidha
Samagam was conducted at Vuchi Media Pvt Ltd, Regional
Office and Branch Offices. During the special event,
pending PDB, DB, Accident Cases and Maternity Benefit
Claims were cleared. On the culminating day, i.e. on
28.02.2019 a programme was conducted at the Mini
Auditorium of Regional Office, Hyderabad. Shri S.
Mallesham the Hon'ble Medical Benefit Council member,
S.L.N Murthy Hon'ble Regional Board member and S.
Raghavender Rao Hon'ble Regional Board member
participated and addressed the gathering. Wide publicity to
the Atal Bimit Vyakti Kalyan Yojana and PM-SYM was
given. A few beneficiaries who attended the programme
were distributed the Dependant Benefit sanction order
which was handed over by the Hon'ble Regional Board
member.
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WEST BENGAL

Sub-Regional Office, Durgapur : SRO, Durgapur celebrated
ESIC Day and ESIC Special Services Fortnight from
14.02.2019 to0 28.02.2019. The activities organized during
this fortnight were marked by enthusiastic participation of
IPs, beneficiaries, employers and other stakeholders.
Pending benefit claims were cleared by five Branch Offices
under the jurisdiction of SRO, Durgapur.

ESIC HOSPITALS

ASSAM

ESIC Model Hospital, Beltola, Guwahati: A health Check up
camp was organized at M/s Repose Food Products,
Mangaldoi on 26.02.2019 in which more than 200 IPs
attended. Health checkups, screening for Diabetes,
Hepatitis B,C, ECG etc. were also conducted . Special health
Education Programme and cleanliness drive were also
organised at the hospital.

DELHI

ESIC Dental College & Hospital, Rohini: The ESIC Dental
college & Hospital, Rohini organized various activities and
Special Camps in different Industrial units. Oral Health
Awareness Programme was held on 27" February, 2019 in
which the patients were given oral hygiene kit. A total of 550
patients were examined and educated. To make the
patients aware of oral and systemic health, lectures were

67Years of Health S&
and Social Security

delivered on Oral Health Care, Dental diseases of Children,
Harmful oral effects of tobacco use, oral manifestations of
systemic diseases, pregnancy and dental health. Special
camps were organised at the industrial units for
identification of occupational hazards in relation to oral
cavity and creating awareness among the workers on 21*
and 28" February, 2019.

ESIC Model Hospital & PGIMSR, Basaidarapur: A Health
camp was organized in Diamond International Pvt Ltd in
Mayapuri Industrial Area on 22nd February, 2019 and more
than 200 employees were checked by doctors from Dept.
Of Medicine, Ortho, Surgery, ENT. ECG was carried out on 55
patients. Health Talk on Swine Flu and other Seasonal Flu
was organized in OPD area where Medicine Department
created awareness and educated the patients and their
attendants regarding Do's & Dont's, preventive measures

for the Flu. Boards were displayed in Hindi language at
various locations of the hospital within the premises where
patients/attendants can read the schemes like Help desk
facility, ESIC Chinta se Mukti mobile app, Health passbook
schemeetc.

HARYANA

ESIC Model Hospital, Gurugram: The hospital celebrated
‘Special Services Fortnight' under the supervision of
Medical Superintendent Dr. Shubhra Gupta , Deputy
Medical Superintendent Dr. Sunita Chaudhary and Deputy
Director Administration Shri Chandrabhanu Jha. Special
Health Education Programme (Health Talks) on various
health related topics was organized from 26th Feb 2018 to
9th March 2018. The topics included Health and Hygiene,
HIV, Osteoporosis and its prevention and management,
Role of Occupational Therapy in musculoskeletal disorders,
Care of Pregnant women, Prevention of Dental caries and
maintenance of oral Hygiene, Role of smoking and tobacco
in oral cancer, Misconceptions of eye diseases, prevention,
symptoms and cure of Heart Attack, Role of diet and life
style modification in case of Non-communicable diseases,
prevention and cure of renal stones. Special drive for
environmental upgradation & cleanliness of the hospital
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premises was also organized.

HIMACHAL PRADESH

ESIC Model Hospital, Baddi: In order to mark the 67"
Anniversary of ESIC Scheme, Special Services Fortnight
was organised in the hospital from 14.02.2019 to
28.02.2019. Through various programmes, efforts were
made to provide better facilities to patients and educate
them on various common health related issues with the
focus on "Prevention is better than Cure". IPs were also
motivated to work towards Swachh Bharat.

JAMMU & KASHMIR

ESIC Model Hospital, Bari-Brahmana, Jammu: The
Hospital celebrated the 67th Anniversary of ESIC on 24"
February, 2019. ESIC Special Service Fortnight was
inaugurated on 14" February, 2019. Various activities were
organized during the Fortnight which included Health
Awareness Programme for patients under which health
talks on various diseases like Diabetes, Eye Problems,
Leucorrhoea, Swelling of Breasts, HIV & Pregnancy,
prevention of Heart Diseases, Lower Back Ache, Abdominal
Pain, Dental Problems, Occupational Hazard, Trauma,
Dehydration Prevention, Osteoporosis, Oral Hygiene,
Malnutrition for its prevention & Management was given.

3.09.3MME. AR
ESI Samachar

One Suvidha Samagama camp was also organized during
the fortnight on 26.02.2019 in which grievances of IPs were
solved on the spot up to their full satisfaction. One day was
dedicated to Swachh Bharat Abhiyan and cleaning was
conducted in which all officers & staff of the hospital
actively took part.

ARYUs
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KARNATAKA

ESIC Hospital, Peenya : The 67" ESIC Day was inaugurated
with lighting the panchdeep by the Medical Superintendent.
During the Special Services Fortnight, the hospital
organised health awareness talk on Gl Tract, its ailment and
preventive measures; Diabetes Mellitus; HIV awareness
and its surveillance; Tuberculosis and DOTS programme;
Immunisation and its importance; Occupational Deafness
and its prevention etc. On site and off site camps,
awareness camps to impart the knowledge on DCBO,
Modified Employers' Utilization Dispensary, Atal Bimit
Vyakti Kalyan Yojana, Modified Insurance Medical
Practitioner Scheme, ESIC Cinta Se Mukti mobile App. were
also conducted. Besides, onsite health camps on Renal
Diseases was organised by the department of surgery and
ayurveda, Special Suvidha Samagams were also organized.
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ESIC Model Hospital, Ludhiana: To mark the ESIC Day
celebration and Special Services Fortnight, the Hospital
organised various activites viz. family planning camp,
cervical cancer screening camp, Stress management

camp, Haemoglobin check up camp, BMD Camp,
tuberculosis camp. Health talks on family planning
method, antenatal care, warning signs in pregnancy, breast
feeding/immunisation, gynaecological infections, nutrition
in pregnancy, tuberculosis of bone and spine, rheaumatic
disorder, cataractand glaucoma,diabetic nephropathy etc.
were also organised.

TELANGANA

ESIC Super Speciality Hospital, Sanathnagar, Hyderbad :
The hospital conducted various programmes in its
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premises. Special Health Education was imparted on
various topics like Obesity & Diabetics, HIV/AIDS, Bio
Medical Waste disposal, Infection Control, Family Welfare,
Hand Hygiene, Swine Flu, Blood Donation, Nephrology.
Suvidha Samagams were organised atbothin-patientand
out-patient areas for speedy disposal of grievances. Two
Health check-up camps were also conducted along with a
special drive on Swachh Bharat.

UTTARPRADESH

ESIC Hospital, Sahibabad, Ghaziabad: The Hospital
organised multi pronged activities during the fortnight in
order to publicize and popularize ESI Scheme. It organised
two health check- up campson 21.02.2019 and 27.02.2019
in which Hundreds of ESI Beneficiaries participated.
Medicines were also distributed to the needy patients. In
the social health education programme organised at the
premises of the hospital, the participants were educated
about HIV/AIDS and family welfare etc. A Special drive was
initiated under the guidance of Medical Superintendent
who encouraged all staff members to maintain perfect
cleanliness especially during the fortnight  and every
possible step was taken to keep the premises neat and
clean. Actions were also taken to clear all public
grievancesreceived either on PG Portal or offline.
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Hon’ble Prime Minister laid foundation stone for ESIC Hospital
and dedicated ESIC Hospitals & Medical Institutions to the Nation

Renovated & Upgraded 100 bedded ESI Hospital, Bhubaneswar (Odisha)
inaugurated on 24.12.2018

Shri Narendra Modi, Hon'ble Prime Minister dedicated the
renovated and upgraded 100 bedded ESI Hospital,
Bhubaneswar(Odisha) to the Nation from IIT Campus,
Bhubaneswar along with a basket of different projects of
Govt. of Indiaon 24.12.2018.

The other dignitaries who graced the occasion were
Professor Ganeshi Lal, Hon'ble Governor, Odisha, Shri
Naveen Patnaik, Hon'ble Chief Minister, Odisha, Shri Jual
Oram, the then Hon'ble Minister of Tribal Affairs, Govt. of
India, Shri Dharmendra Pradhan, the then Hon'ble Minister
of Petroleum & Natural Gas, Skill Development and
Entrepreneurship, Govt. of India and Dr. (Prof.) Prasanna
Kumar Patasani, the then Hon'ble Member of Parliament,
Bhubneswar.

Addressing the gathering, the Hon'ble Prime Minister said
that the existing 50 bedded ESI Hospital Bhubaneswar has
been renovated & upgraded to 100 bedded hospital with all
modern facilities and equipments at a project cost of ¥73
crore (approx.) to provide medical care to the beneficiaries
under ESI Scheme of Bhubaneswar area. The Hon'ble Prime
Minister also informed the gathering that Central Govt. is

working to provide quality medical care to every citizen of
India and for this purpose, Wellness Health Centres are also
being opened under ‘Ayushman Bharat Yojana' to provide
medical care in the remotest part of the country.

The other projects inaugurated / foundation stone laid
during the event were of Ministry of Road Transport &
Highways, Ministry of Human Resource Development,
Ministry of Petroleum & Natural Gas, Govt. of India, etc.

Hon'ble Prime Minister along with other dignitaries on the dais

Foundation Stone laid for 100 bedded ESI Hospital, Tiruppur and dedicated ESIC
Medical College, PGIMSR and 470 bedded ESIC Hospital, K. K. Nagar, Chennai on 10.02.2019

Shri Narendra Modi, Hon'ble Prime Minister laid the
foundation stone of 100 bedded ESI Hospital, Tiruppur and
dedicated ESIC Medical College, PGIMSR and 470 bedded
ESIC Hospital, K.K.Nagar, Chennai (Tamil Nadu) to the
nation from Pudupalayam Pirivu, Perumanallur, Tiruppur,
Tamil Nadu along with the basket of different projects of
Govt. of Indiaon 10.02.2019.

Shri Banwarilal Purohit, Hon'ble Governor, Tamil Nadu, Shri

Edappadi K. Palaniswami, Hon'ble Chief Minister, Tamil
Nadu, Shri Pon. Radhakrishnan, the then Hon'ble Minister

Hon'ble Prime Minister unveiling the foundation stone
through remote control

of State for Finance & Shipping, Govt. of India, Shri O.
Panneerselvam, Hon'ble Dy. Chief Minister, Tamil Nadu, Shri
M.R. Vijaybhaskar, Hon'ble Minister, Govt. of Tamil Nadu
and Shri Ramachandran, the then Hon'ble Member of
Parliament were present at the function.

The state-of-the-art 100 bedded Hospital at Tiruppur will
be constructed in an area of 7.46 acres of land with an
estimated cost of 375 Crore. The Hospital will cater to the
medical needs of 1.22 lakh workers and their family
members in Tiruppur and surrounding areas covered under
ESI Act. The Hospital will have facilities such as Emergency,
OPD block, Wards, Modular Operation Theatres, ICU and
many other modern facilities.

The ESIC Medical College & PGIMSR, K.K. Nagar, Chennai
offers MBBS course with an annual intake of 100 seats and
14 seats for MD/MS courses. Constructed in a sprawling
area of nearly 20 acres with a project cost 0f¥382.50 crores,
the 470 bedded hospital associated with the Medical
College has all state-of-the- art medical equipments and
facilities and provides treatment in all disciplines of
medicine.
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ESIC Medical College & Hospital, Faridabad (Haryana) Dedicated to the Nation on 12.02.2019

Shri Narendra Modi, Hon'ble Prime Minister dedicated to
the nation the 500 bedded ESIC Medical College & Hospital,
Faridabad (Haryana) along with a basket of different
projects of Govt. of India and Govt. of Haryana on
12.02.2019.

The 500 bedded ESIC Hospital Faridabad (Haryana) has
been constructed with a project cost of ¥740 Crore
(approx.) in a sprawling area of 30 Acres (approx.) with total

Minister of Industry, Govt. of Haryana.

The Hon'ble Prime Minister in his speech said that the 500
bedded ESIC Medical College & Hospital will provide
medical facilities to the Insured Persons and their family
members residing in Haryana. He also said that the Central
Govt. is working to provide good quality medical care to every
citizen of Indiaand for this purpose, Wellness Health Centres
are also being opened under ‘Ayushman Bharat Yojana' to

Hon'ble Prime Minister dedicating the Medical College & Hospital through remote control

built up area of 18 Lakh sq. ft. (approx.). The associated
hospital is equipped with state-of-the-art equipments and
provides medical services in all specialities as envisaged
under ESI Act. Services/Facilities such as casualty/
emergency, OPDs, wards, modular OTs, ICUs, dialysis, blood
bank, radio diagnostics, etc. are available in the hospital.
The college also has in campus hostel for Boys & Girls and
residence for Doctors/Nurses/Staffs. Besides, the college
also provides indoors & outdoors sports facilities for
extracurricular activities.

The other dignitaries who graced the occasion were Shri
Satyadeo Narayan Arya, Hon'ble Governor, Haryana, Shri
Manohar Lal, Hon'ble Chief Minister, Haryana, Sushri Uma
Bharati, the then Hon'ble Minister of Drinking Water and
Sanitation, Govt. of India and Smt. Kavita Jain, Hon'ble

provide medical care in the remotest part of the country.

The other projects for which foundation stone was laid by
the Hon'ble Prime Minister during the event included Shri
Krishna AYUSH University, Kurukshetra, Battles of Panipat
Museum, Pt. Deen Dayal Upadhyay University of Health
Science, Kutail, Karnal, National Institute of Ayurveda,
Panchkula. The Hon'ble Prime Minister also dedicated to
the Nation the National Cancer Institute, Jhajjar, Haryana.

To mark the dedication of the Medical College and Hospital,
Faridabad, an event was organised at Medical College and
Hospital premises, which was attended by Shri Krishan Pal
Gurjar, Hon'ble Minister of State for Social Justice, Govt. of
India and Shri Vipul Goyal, Hon'ble Minister of Industries,
Environment and Industrial Training, Govt. of Haryana.

Renovated 100 bedded ESIC Hospital, Varanasi dedicated to the Nation on 19.02.2019

Shri Narendra Modi, Hon'ble Prime Minister dedicated the
100 bedded renovated ESIC Hospital, Varanasi to the nation
from Audhe, Varanasi, Uttar Pradesh along with a basket of
other different projects of Govt. of India & Govt. of U.P. on
19.02.2019

The function had the august presence of Shri Ram Naik,
Hon'ble Governor, Uttar Pradesh, Shri Yogi Adityanath,

Hon'ble Chief Minister, Uttar Pradesh,Shri Keshav Prasad
Maurya, Hon'ble Deputy Chief Minister, Uttar Pradesh, Shri
Manoj Sinha, the then Hon'ble Minister of State for
Communications & Minister of State for Railways, Govt. of
India, Shri Suresh Kumar Khanna, Hon'ble Minister of Urban
Development & Parliamentary Affairs, Govt. of Uttar
Pradesh and Dr. Mahendra Nath Pandey, Hon'ble Member
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of Parliament (Lok Sabha).

In his address, the Hon'ble PM said that about one lakh
Insured Persons and their family members residing in
Varanasi and surrounding areas will be immensely
benefitted by this renovated hospital.

The Hospital has latest facilities such as OPD, IPD,
Emergency Wards, Diagnostic Services, and Operation
Theatres. This hospital will also have an additional 50
bedded Super Speciality department having services such
as Cardiology, Neurology, Medical Oncology, Nephrology &
Urology.

3.09.3MME. AR
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Hon'ble Prime Minister and other dignitaries cheering
the crowd during the dedication ceremony

ESIC Medical College & PGIMSR and 500 bedded Hospital,
Rajajinagar, Bengaluru (Karnataka) dedicated to the Nation on 06.03.2019

Shri Narendra Modi, Hon'ble Prime Minister dedicated ESIC
Medical College & PGIMSR and 500 bedded Hospital,
Rajajinagar, Bengaluru to the Nation along with a bouquet
of other different projects of Govt. of India at a function
organised at Gulbarga, Karnataka on 06.03.2019.

ShriVajubhai Vala, Hon'ble Governor of Karnataka, ShriD. V.
Sadananda Gowda, the then Hon'ble Union Minister of
Statistics & Programme Implementation and Chemicals &
Fertilizers, Shri B. S. Yeddyurappa, the then Hon'ble Leader
of Opposition (Karnataka Assembly), Shri Appugowda Patil,
Hon'ble MLA (Gulbarga South) and various other
dignitaries were present at the function.

An audio-visual about the ESIC Medical College & PGIMSR

and 500 bedded Hospital, Rajajinagar, Bengaluru was
screened at the venue during the event.

The ESIC Medical College & Hospital has been constructed
with a project cost of ¥540 Crores (approx.) in a sprawling
area of 19 Acres. The college has an annual intake of 100
seats for MBBS and 55 PG seats. The Medical Collegel has
all the modern educational infrastructure viz., AC
Classrooms, Labs & Modern equipments to provide quality
medical education. The Hospital associated with this
Medical College is equipped with state-of-the-art
equipments and provides medical services in all
specialities such as, casualty/emergency, OPDs, wards,
Modular OTs, ICUs, MRI & CT Scan, etc.

Shri Narendera Modi, Hon'ble Prime Minister dedicating the Medical College & PGIMSR and 500 bedded Hospital
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Report on other Events

Foundation stone laid for three ESIC Dispensaries at Mayur Vihar Phase-I,
Noida Phase-1I and Sector-22, Noida on 28.12.2018

Shri Santosh Kumar Gangwar, Hon'ble Minister of State
(Independent Charge) for Labour & Employment, Govt. of
India laid the Foundation Stone of 5 Doctors' ESIC
Dispensary at Phase-1, Mayur Vihar, New Delhiin the august
presence of Shri Mahesh Giri, the then Hon'ble Member of
Parliament, Lok Sabha, Shri Bipin Bihari Singh, Hon'ble
Mayor, East Delhi Municipal Corporation, Ms. Kiran Vaidya,
Dy. Mayor, East Delhi Municipal Corporation and Shri Raju
Dhingan,Hon'ble MLA, on 28.12.2018. The other dignitaries
to grace the occasion were Shri Raj Kumar, Director General,
ESIC, Vaidya Shri Devendra Triguna, Hon'ble Member, ESIC
and Major Upendra Sharma, Addl. Commissioner & RD,
Delhi, ESIC.

Addressing the gathering, Shri Santosh Kumar Gangwar
said that the proposed 5 Doctors' ESI Dispensary will be
spread in a plot area of 6800 sqm. and will provide OPD and
Laboratory services. Due to steady increase in attendance
of patients and opening of Homeopathic Services, X-ray
facilities, Physiotherapy service in the existing ESIC
dispensary, this new dispensary is very much needed to

Shri Santosh Kumar Gangwar, Hon'ble Union Minister of
State (I/c) for Labour & Employment performing Puja during
foundation stone laying for Mayur Vihar Dispensary

provide better medical facilities to the beneficiaries of
Mayur Vihar and surrounding areas.

In a separate function held at Phase - II, Noida later on the
same day, the Hon'ble Minister laid the Foundation Stone of
ESIC Dispensaries at Phase-Il, Noida and Sector - 22, Noida
in the august presence of Dr. Mahesh Sharma, the then
Hon'ble Minister of State (Independent Charge) for Culture
and Environment, Forest & Climate Change, Govt. of India.
The other dignitaries who graced the occasion were Ms.
Vimla Batham, President, Uttar Pradesh State Commission
for Women, Shri Raj Kumar, DG, ESIC and Professor Saurabh
Agarwal,Hon'ble Member, ESIC.

Dr. Mahesh Sharma, the then Hon'ble Minister of State
(Independent Charge) for Culture and Environment, Forest
& Climate Change, Govt. of India thanked Shri Santosh
Kumar Gangwar and welcomed the opening of new ESIC
dispensaries at Phase-1l, Noida and Sector - 22, Noida.

The Minister also assured to look into the demand of
constructing anew dispensary in Greater Noida area.

Shri Santosh Kumar Gangwar, Hon'ble Union Minister of
State (I/c) for Labour & Employment lighting the lamp on the
occasion of foundation stone laying of Noida Dispensary

28.01.2019 I dlpHT (FO=AT) & SUH3NTE YT BT R

FHR (191) H STHRME RUATe BT FRIT=IrT 28 ST,

faamT (Fadd 9WR), FEdbIRdT faurT gd gfexr el F&v

2019 ®I & FAIY FAR AR, AT M AR ISHTR I
A (0T U9R), IR IRER & HR—dBHAc! R fHar 747 |
TARIE H Tehleld AF-R- HAd qHel, STel AuTe, 4
faeTd Ua T WAV 9T HAI, HRA TRBR S IS I
Herarel R Sffafy & WU § IuRerd gy | 2 SR e,
AT 19 fOT (903 T¥R), SR IR Irgers fRiefor

qRATSTAT I H20, ORI TRBR F THRIE DI SFeeTd
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OPD wing of ESIC AYUSH Hospital, Narela inaugurated on 31.01.2019

Shri Santosh Kumar Gangwar, Hon'ble Minister of State
(1/C) for Labour & Employment, Govt. of India inaugurated
the OPD Wing of ESIC AYUSH Hospital, Narela, Delhi in the
august presence of Dr. Udit Raj, the then Hon'ble Member of
Parliament, Lok Sabhaon 31.01.2019.

On this occasion, Shri Gangwar said that our Government is
committed for good health of labour work force and
informed the gathering that the inaugurated hospital is the
first dedicated AYUSH Hospital of ESIC. The Hospital is
being constructed in two acres area with a cost of
30 crores. All the facilities under AYUSH, such as
Ayurvedic, Homeopathic, Siddha, Unani and Yoga will be
provided in this hospital. He further said that one allopathic
dispensary will also be opened in this hospital. He also
informed about the ongoing recruitment drive of around
5000 posts of medical/para-medical staff to meet the
shortage of staffin ESIC.

During the function, Shri Gangwar also launched Health
Passbook for ESI Beneficiaries. The Health Passbook will
serve as a user friendly mechanism for beneficiary
identification, recording of clinical findings and

consultation advice by the Doctor/Insurance Medical
Practitioner(s). Shri Raj Kumar, Director General, ESIC
handed over a cheque amounting to %2.31 crore to the
Minister for Prime Minister's Relief Fund.

Dr. Udit Raj, the then Hon'ble Member of Parliament, Lok
Sabha also addressed the gathering and thanked
ShriGangwar for this hospital.

Shri Santosh Kumar Gangwar, Hon'ble Union Minister of State (I/c)
for Labour & Employment inaugurating the OPD Wing by cutting the ribbon

Foundation Stone laid for 100 bedded ESI Hospital,
Shivamogga (Karnataka) on 03.02.2019

Shri B.Y. Raghavendra, Hon'ble Member of Parliament laid
the foundation stone of 100 bedded ESI Hospital,
Shivamogga on 03.02.2019. Shri B.S. Yeddyurappa, the
then Hon'ble Leader of Opposition, Vidhan Sabha, and MLA,
Shikaripura & Ex-Chief Minister, Karnataka graced the
occasions as Chief Guest . Shri K.S. Eshwarappa, Hon'ble
MLA, Shivamogga & Ex-Dy. Chief Minister, Karnataka
presided over the function. The other dignitaries who
graced the occasion with their presence were Smt. Jyothi S
Kumar, Hon'ble President, Zilla Panchayat, Shivamogga,
Shri Araga Jnanendra, Hon'ble MLA, Thirthahalli,

Lighting of the lamp on the occasion by the Dignitaries
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Shri Ashok Naik K.B., Hon'ble MLA, Shivamogga Rural, Shri
Ayanur Manjunath, Hon'ble MLC, Shri S. Rudregowda,
Hon'ble MLC, Smt. Latha Ganesh, Hon'ble Mayor,
Mahanagara Palike, Shivamogga, Shri Channabasappa,
Hon'ble Deputy Mayor, Mahanagar Palike, Shivamogga,
Shri K.V. Sekhar Raju, Hon'ble Member, ESIC, Shri Deeraraj
Honnavile, Hon'ble Corporator, Shivamogga and senior
officers of ESIC.

In his address Shri B.Y. Raghavendra, Hon'ble Member of
Parliament said that the hospital will be constructed with a

Y%7

project cost of T80 Crore in sprawling area of 05 acre and
the facilities such as OPD, Casualty, Emergency OT, Wards,
Radiology Deptt.,, AYUSH Deptt.,, Pharmacy, etc. will be
availablein this hospital.

Shri B.S. Yeddyurappa, the then Hon'ble Leader of
Opposition, Vidhan Sabha, MLA, Shikaripura & Ex-Chief
Minister, Karnataka, in his address stated that 100 Bedded
ESI Hospital, Shivamogga will be a great boon for Insured
Persons & their families and also appreciated the efforts
being made by Union Govt. towards providing better medical
facilities to the worker population.

15.02.2019 I ATRIEE F STHSNZHT =UATT BT 3T
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Foundation Stone laid for upgradation of

ESI Hospital, Davangere (Karnataka) on 20.02.2019

Shri Venkataramanappa, the then Hon'ble Minister for
Labour, Govt. of Karnataka laid the foundation stone for
upgradation of ESI Hospital, Davanagere on 20-02-2019 in
the august presence of Shri G. M. Siddeshwara, Hon'ble
Member of Parliament, Shri S.A. Ravindranath, Hon'ble MLA
(Davanagere North) and Shri S.V. Ramachandra, Hon'ble
MLA (Jagalur Constituency).

Based on the increase of IPs and keeping in view the
interest of the beneficiaries, ESIC is upgrading the facilities
of ESI Hospital, Davangere by increasing the bed strength
from 50 beds to 100 beds. The hospital is being upgraded
with an estimated cost of ¥ 25 crore and the facilities to be
added are Inpatient Department, Wards (additional 50
beds) & Operation Theatre., Medical Gas Pipeline (MGPS),
Fire fighting works, High Voltage Alternating Current
(HVAC), Lifts, Kitchen, and Laundry etc.

Unveiling of the plaque of Foundation Stone by the Chief Guest

24.02.2019 Y FoAT F STHINMFHT 3T D I~AT BT RIAT=I=
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Foundation Stone Laid for 30 bedded ESI Hospital,
Chittorgarh (Rajasthan) on 01.03.2019

Shri Tikaram Jully, Hon'ble Minister of Labour
(Independent Charge), Govt. of Rajasthan & Shri C.P. Joshi,
Hon'ble MP laid the foundation stone of 30 bedded ESI
Hospital, Chittorgarh (Rajasthan) on 01.03.2019.

The 30 bedded ESI Hospital, Chittorgarh will be equipped
with facilities such as OPD, Casualty, Pharmacy, Labs, OT
etc. an will be run exclusively for the benefit of Insured
Persons and their family members covered under ESI
Scheme.

A views of the dignitaries present on the dais

OPD Block of 100 bedded ESIC Hospital,Udaipur (Rajasthan) inaugurated 02.03.2019

Shri Gulab Chand Kataria, Hon'ble Leader of Opposition, Rajasthan
Vidhan Sabha, Shri Tikaram Jully, Hon'ble Minister of Labour
(Independent Charge), Govt. of Rajasthan, Shri Arjun Lal Meena,
Hon'ble MP inaugurated the OPD Block of ESIC Hospital, Udaipur on
02.03.2019. The function presided over by Shri C.P. Joshi,Hon'ble MP

on 02.03.2019.

The 100 bedded ESIC Hospital; Udaipur is equipped with inpatient
and outpatient departments and will provide treatment facilities
through various departments. This hospital is equipped with
facilities such as OPD, IPD, ICU, NICU, Wards, emergency, OT, modern

path laboratories & diagnostic services, pharmacy etc.

Lighting of the lamp on the occasion by the Dignitaries

Foundation Stone Laid for ESI Hospitals at
Bahadurgarh & Bawal (Haryana) on 03.03.2019

ShriManohar Lal, Hon'ble Chief Minister of Haryana laid the
foundation for ESI Hospitals at Bahadurgarh & Bawal
(Haryana) on 03.03.2019.

The proposed 100 bedded ESI Hospitals, Bahadurgarh &
Bawal will be constructed with a project cost of 370 crores
each. The hospitals will have OPD, Casualty, Wards,
Emergency, Pharmacy, Labs, OT Block and many more
facilities.

A view of unveiling the foundation stone
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Sh. Eknath Shinde, Minister for Public Health & Family
Welfare, Govt. of Maharashtra laid the foundation stone for
the 100 bedded ESI Hospital, Ulhasnagar (Mumbai) on
03.03.2019.

Once completed, the 100 bedded ESI Hospital; Ulhasnagar
will be equipped with modern facilities such as Emergency,
OT, ICU, Pharmacy Ward and many more facilities and will
berun exclusively forthe Insured Persons and their family
members covered under ESI Scheme.

67Years of Health S&
and Social Security

Foundation Stone Laid for 100 bedded ESI Hospital, Ulhasnagar (Mumbai) on 03.03.2019

ESIC 5 Doctors Dispensary and Diagnostic Centre
inaugurated at Nanjangud, Mysore (Karnataka) on 05.03.2019

Shri Venkataramanappa, the then Hon'ble Minister of
Labour, Govt. of Karnataka inaugurated ESIC 5 Doctors
Dispensary and Diagnostic Centre at Nanjangud, Mysore
(Karnataka) on 05.03.2019 in the august presence of
Shri R. Dhruvanarayana, the then Member of Parliament,
Chamarajanagara Constituency, Shri G.T. Devegowda, the
then Minister for Higher Education, Govt.of Karnataka &
District In-charge Minister, Shri Sa. Ra. Mahesh, the then
Minister for Tourism & Sericulture, Govt. of Karnataka.
Various other dignities were also present in this function.
Constructed with a project cost 0f ¥8.65 Crore (approx.)ina
sprawling area of 3500 Sq.mir. the ESIC Dispensary &
Diagnostic Centre, Nanjangud is equipped with facilities
such as OPD Rooms, Pharmacy, Labs, Minor OT and many
more facilities.

Shri Venkataramanappa, the then Hon'ble Minister inaugurating
the Dispensary and Diagnostic Centre

Bhoomi Poojan of ESIC Nagar, Andheri (West), Mumbai 08.03.2019

Bhoomi Poojan of ESIC Nagar, Andheri (West), Mumbai in
Maharashtra was performed by Shri Santosh Kumar
Gangwar, Hon'ble Minister of State (Independent Charge)
for Labour & Employment, Govt. of Indiaon 08.03.2019.

The other dignitaries who graced the occasion were Shri
Gajanan Kirtikar, Hon'ble Member of Parliament, Mumabi
(North-West), Shri Amit Satam, Hon'ble Member of
Legislative Assembly, Andheri (West) and Ms. Sudha Singh,
Hon'ble Corporator.

Addressing the gathering on the occasion the Hon'ble
Union Minister informed that ESIC is committed to work for
the welfare of workers as well as for its employees. For
providing better living conditions and healthy atmosphere
forits employees, ESIC will be developing ESIC Nagarin D.N.
Nagar, Andheri (W), Mumbaiin a plot area of 6.52 acres with
an estimated project cost of 3121 crore. In first phase,
about 228 staff quarters in multi-storied 03 towers
alongwith 285 numbers of proposed car parking shall be
constructed. The staff quarters and allied facilities shall be

constructedintwo phases.

Shri Gajanan Kirtikar, Hon'ble Member of Parliament,
Mumabi (North-West) in his address appreciated the
efforts of ESIC.

Shri Santosh Kumar Gangwar, Hon'ble Union Minister of
State (I/c) for Labour & Employment performing Bhoomi Poojan
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Region in Focus - Telangana

he State of Telangana, the 29th

State of the Indian Union was
born on June 2, 2014. Lovingly called
‘South of North and North of South’,
Telangana State has long been a
meeting point of diverse languages
and cultures. The economy of
Telangana was long dominated by
agriculture and in the recent past by
services sector — including IT/ITES.
Manufacturing, Medical Tourism,
Utilities and Construction sectors too have become
significant contributors to the economy of Telangana.

Implementation of ESI Scheme in Telangaa

The ESI Scheme was implemented in the State of
Telangana vide Notification No.S.0.938 dated 23.4.1955
w.e.f. 01.05.1955 under Section 1(3) read with Section 2
(12) of ESI Act 1948. The Scheme was first implemented in
Twin cities of Hyderabad and Secunderabad and thereafter
extended to other geographical areas over the years in the
State. Establishments too were brought under the purview
of the ESI Actunder Section 1(5) w.e.f. 30.03.1975.

Until recently implementation was done only in places of
industrial/commercial concentration and there were 131
such centres under the State. Now under ESIC 2.0 reforms
the scheme is implemented in entire 31 districts of
Telangana

ESIC Regional Office, Telangana

The Regional Office is headed by Additional Commissioner
& Regional Director. He is assisted by State Medical Officer,
Deputy Directors, Assistant Directors and other
functionaries. The Regional Office of the ESI Corporation,
Telangana functions from a sprawling lush green campus
situated in the Hyderabad City. The Scheme is administered
through a network of Sixteen Branch Offices and one
Dispensary cum Branch Office (DCBO). The cashless
medical care is provided through a network of 70
Dispensaries, two Diagnostic Centers, four Hospitals run by
the State Government, one ESIC Medical College and
Hospital and one ESIC Super Speciality Hospital. Besides,
there are a good number tie up Medical Care Facilities all
over the state for providing treatment for such ailments for
which treatment facilities do not exist in ESIS and ESIC
hospitals. Regional Office provides cash benefit through its
16 Branch Offices and one DCBO. ESIC is also running one
Medical College in Sanath Nagar, Hyderabad having intake
capacity of 100 seats in Undergraduate (MBBS) course and
35% of the seats are reserved for wards of Insured Persons.

Arun Pandey

’Regional Office, Telangana At A Glance ‘

SRO 0 | No. of Employers 54000
‘Branch Offices 16 | No. of Employees 15,69,180 ‘
DCBO 1 No. of IPs 17,36,640

ESIS Hospitals 4 | No. of Beneficiaries 67,38,163

Dispensaries 70 | Expenditure 401.46 Cr

Medical 1 Target Contribution 1,27,049

College Hospital Income for 2018-19 Lakhs

Super Specialty 1 Achievement of 1,25,000

Hospital Contribution Lakhs
Income for 2018-19

Important activities :

MSME outreach programme

As a part of Govt. of India's initiative to boost MSME sector
and in line with the objectives of the Support and Outreach
Programme, RO, Telangana conducted an awareness
programme on ESI Scheme at Karimnagar on 05-01-2019.
Out of five key aspects for facilitating the MSME sector as
envisaged by the Govt. of India, special emphasis was given
to the 'sense of security for employees’, and its realisation
through benefits provided by the ESI Corporation.
Awareness was spread among the visitors regarding the
need for social security and provision of benefits to the
working class, particularly the range and scale of services
provided by the Corporation.

ESIC Day Fortnight celebrations - Activities from 14-02-19
t028-02-19

As a part of celebration of ESIC Day Fortnight, in order to
promote popularity and acceptability of ESI Scheme,
activities like fast-track clearing of claims, organizing
medical camps and conducting of seminars/workshops for
employers & employees were taken up. A special
cleanliness drive was also organized at the level of Regional
Office. In order to showcase efficacy of DCBOs, activities
taken up there during the special services fortnight focused
mainly on ensuring availability of quick and prompt medical
care and cash benefit at one location. Feedback was
collected to improve services of the Corporation.
IPs/Employers were invited to Suvidha Samagams
conducted during the fortnight at Branch Offices / Regional
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Office for further discussions on the issues so raised during
the Awareness programmes.

During the Suvidha Samagams, efforts were made to
categorise grievances raised by the stakeholders for
speedy resolution at Regional Office level wherever
possible. Special care was taken to encourage IPs,
Employers and Employees' Representatives to attend
Suvidha Samagams and raise their concerns. The Suvidha
Samagams conducted during the fortnight were used to
educate IPs/Employers about the nuances of the Scheme
and efforts were made to address grievances on the spot.

Pradhan Mantri Shram Yogi Maan Dhan Yojana (PM-SYM)

PM-SYM is a Pension Scheme for unorganized sector
workers rolled out on 15.02.2019 across the country.
Regional Office, Telangana using its network of Branch

Offices had successfully coordinated with the facilitation
desks set up in this regard and contributed to huge success
of the Scheme in three areas which were assigned to ESIC in
the State.

Atal Bimit Vyakti Kalyan Yojana (ABVKY)

All the Branch Offices took active part in propagation of Atal
Bimit Vyakti Kalyan Yojana by following a target based
contact programme thereby ensuring maximum reach of
the Scheme.

67Years of Health S&
and Social Security

Launch of mIMP pilot projectin Telangana

A pilot mIMP project was launched in ‘Tandur' Area of
Telangana where an IMP was appointed (on nomination
basis) under the newly launched mIMP programme. Till the
end of April, 2019 a total of 937 Health Passbooks were
distributed to IPs and their dependants. In order to educate
the employers on generation of stickers etc for preparing
Health Pass Books and availing treatment under mIMP
Scheme, training programmes were conducted at
employers' location. In these camps employers'
representatives, trade union representatives, mIMP,
mPharmacist and mDC participated to explore various
aspectsrelated to mIMP Scheme. Even though it was a pilot
project, a good number of IPs and their dependents have
benefitted from the HPB Scheme in conjunction with the
mIMP programme. Based on the success in Tandur,
Regional Office, Telangana is envisaging rolling out the
programme to other remote locations during the next
phase.

Swachhata Pakhwada from 01/05/2019to 15/05/2019:

The Regional office and it's Branch Offices observed
Swachhata Pakhwada during01/05/2019 to 15/02/2015in
which all employees took part in all the programmes. They
all took part in plantation drive organised in the RO
premises. Today it is a complete green premises-greenery
to be seen to be believed. Regional office also has
participated in 5th Garden festival conducted by
Department of Horticulture, Government of Telangana and
won 3rd prize for maintenance of its garden at RO campus.
The lush green premises of RO Telangana drew high
appreciation from the Secretary, MOLE, Government of
India during one of his visits to Regional office.

The ESIC Team Telangana is working hard to live up to the
expectation of the beneficiaries of the ESI Scheme in the
state and also to realize the spirit of ESIC's slogan "IP is our
VIP"

Courtesy
Additional Commissioner & Regional Director,

Regional Office, Telangana
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HOSPITAL IN FOCUS
ESIC Super Speciality Hospital, Sanathnagar, Hyderabad

he ESIC Super Speciality Hospital

with 100 bed capacity was
inaugurated on 30" April, 2011. The
Out Patient Department and In
Patient Department in the Hospital
started functioningin June, 2011 and
September, 2011 respectively. The
six super speciality facilities
functioning in the hospital are
Cardiology, Neurology, Neuro-
Surgery, Paediatric Surgery,
Nephrology and Urology / Uro-Surgery.
The ISO 9001: 2015 certified Hospital caters to the super
speciality treatment of patients from two states Telangana
and Andhra Pradesh and has implemented most of the
ESIC 2.0 reforms. The hospital has in-house 24x7
Laboratory and Radiology services. Besides outsourced
housekeeping, security and maintenance department, the
hospital has implemented Aadhaar based attendance
system whichis strictly followed.
Recent achievement of the Hospital
The In-House Hemodialysis Center was inaugurated at the
hospital on 17" April, 2019. This is unique that this is for the
first time in India in ESIC to initiate its own In-house
hemodialysis programe, and not on PPP model as was
done before in 2014 when the Hospital started
hemodialysis program under PPP with 32 machines and
180-200 patients underwent hemodialysis and other
patient were referred to the nearby corporate and
government hospitals. Currently the hospital has a total of
average 475 patients on hemodialysis program.
As the PPP model didn't yield expected results, ESIC SSH
started its own hemodialysis program. The dream has
come true and in-house hemodialysis unit was Inagurated
on 17th April, 2019 by Prof. K. Manohar, Director, Nizam's
Institute of Medical Sciences and Prof. Dr. Sree Bhushan

Dr. Balraj Bhandar
Medical Superintendent

Raju and Prof. Gangadhar, Department of Nephrology —
Nizam's Institute of Medical Sciences, Hyderabad. The
hospital started the program by recruiting 18 patients for
Maintenance Hemodialysis on three machines in three
sessions per day. 10 — 12 Inpatients and Emergency cases
are being Dialysed per day.

Kidney failure has become a major health problem
especially in the setting of emergency endemic
nephropathies and Diabetes pandemic in India. The
premature Kidney disease is estimated to be 180-200 per
million populations. With 16 lacs ESIC beneficiaries in the
state, the number of patients with Kidney disease and those
requiring Renal replacement therapy — MHD/CAPD/
transplantationis huge.

With successful initiation of In-house hemodialysis unit as
a pilot project, the hospital plans to procure another 40
machines and this shall curtail the economic burden.
Patients not only from Andhra Pradesh and Telangana but
also from other parts of the country can also avail the
opportunity.

The department of nephrology is established with three
nephrologists, Dr. Susmitha, Dr. Vamsi Krishna and Dr.
Deepthi working as full time Specialists. Four post general
medicine senior residents Dr. Ramesh, Dr. Snigdha, Dr.
Naresh and Dr. Ujjwal are also working in the department.
The hospital has 5 bedded Nephrology ICU to tackle any
kind of emergencies. 20 per month renal biopsies and 50
per month dialysis cannulation are being done in the
department of nephrology.

The hospital has also started CAPD program and has been
running successfully and also plans to start transplantation

programinour center.
Courtesy
Medical Superintendent,
ESIC Super Speciality Hospital, Sanathnagar, Hyderabad
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HOSPITAL IN FOCUS
ESIC Hospital, Adityapur, Jharkhand

pread in a sprawling area of 10

acres, the Hospital is situated in
Adityapur , Saraikela — Kharsawan
district of Jharkhand. Adityapur,
named after Raja Aditya Pratap Singh
Deo, the lastruler of Saraikela, is one of
the largest industrial areas in India.
The Adityapur Industrial Estate
(33,970 acres, 53 sg.mile) has been

Asia's largest industrial hub for a
while. About 1,000 industries are
located here and about 250 are under construction. There
are about 20 large scale industries such as TGS, Usha
Martin, Omni Auto L.M.T and RSB. Adityapur is part of
Jamshedpur Metropolitan Area and the famous Tata Steel
Plantis situatedin Jamshedpur.

The 50 bedded ESIC Hospital, Adityapur was acquired by
ESIC from Government of Jharkhand on 02.02.2009. The
construction of new 100 bedded hospital building is
nearing completion in the hospital complex.

The hospital caters to the medical needs of 10 lakh ESIC
beneficiaries (around 2 lakh IPs and their dependants). The
hospital provides treatment facilities in General Medicine,
Pulmonary Medicine, Surgery, Paediatrics, Obstretrics &
Gynaecology, Orthopadeics, Opthalmology, Dental and
Ayurveda.

The hospital also provides facilities for round the clock
emergency care with 6 beds, physiotherapy and pharmacy.
Separate Pathology, ECG and X-ray services are available in

Dr. Niroj Kujur

the hospital besides an immunization room for conducting
vaccination programme. A 15 bedded Dialysis unit on PPP
model with M/s. Nephro Plus has been established in the
hospital premises.

For Secondary and Super Speciality services, the hospital
has tie-up arrangements with M/s. Brahmananda
Narayana Super Speciality Hospital, M/s. KGMH Medica
Hospital, M/s. Meditrina Hospital, M/s. Purnima Netralaya
and M/s. 111 Save Life Hospital.

The hospital maintains a clean and hygienic environment.
Clean drinking water, stretchers, wheel chairs, round the
clock ambulance and May | help you desk are the other
facilities available in the hospital for the IPs and patients.
Sufficient seating arrangements are made in the reception
areaandan LED TVis also provided in the reception.

On an average, around 700-800 patients avail OPD services
and the bed occupancy is 90%. Hygienic meals as
prescribed by the treating doctors are provided to the
admitted patients and the meal is provided in separate
covered thalis.

The hospital regularly organizes health check-up camps
and health education camps in various industrial premises.
A state run DOT centre run by the State Government is also
functioning at the hospital.

The hospital is striving hard to cater to the needs and fulfill
the requirement of the Insured Persons and their
beneficiaries by providing quality medical services.

Courtesy

Medical Superintendent,
ESIC Hospital, Adityapur, Jharkhand

ESIC in Social Media

Social Media is one of the largest tools to share
information with the public to facilitate a two way
communication, bringing in transparency and gradually
moving towards good governance. ESIC adopted social
media platforms in January, 2015 to connect with their
stakeholders, beneficiaries and local audience. Major
platforms used by ESIC are Facebook, Twitter and YouTube.

Besides disseminating awareness creating content to
various stakeholders, ESIC also undertakes the task of
grievance redressel through the social media platforms.
Public Grievances received through Twitter and Facebook
handles of ESIC are quickly sent to the concerned
department/ official for compliance and redressal.

As on 30th June, 2019, with 1,03,795 likes on Facebook and
19,229 followers on Twitter, ESIC through its Social Media
handles reach lakhs of people every day.

ESIC is driven with the aim to keep its beneficiaries well-
informed about the new schemes, facilities and the overall
digital know-how in a time bound manner.

Bilingual interactive content including info graphics,
videos, cartoon strips and GIF is made and important
information is made for the general public to understand
easily. Moreover, the information regarding newly setup
ESIC hospitals, dispensaries, facilities available are also
shared on the social media handles of ESIC to keep the end
consumer well-informed and to reinforce transparency in
the process.
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STRRG e &R, U SIS SHdT g9d BT SYANT
PR il 8, VA Wl A gg 3MR AT SN Bl & HRel,
URART BT U AT G 3R g2 Pl W AR GRfrd qe+
BT AIBT ST | MRS AATRTS GReT AT 1R Heferd
BT b Ted M BRIHAT Pl HaT-Tgha 4T, STRGITIT
T faepetiareT 11, g, famatif &iik a1fvaw ==or & ¢ @
T dTel AT & folg Tt 3iR farfdedr drr; MiRewr
ST d9fhe; AHR ORTEME 7 dive & |1 orfaRad
HeE; YR GReTl 1Y; 42 qaigg A SRISHTRT §; 3fR
fafr=1 Frdwi=e FeTIdT 3R HeATITHRI WATG & | STHxdHe
URART & oy SR werrar |fed; feifdbear e, 41g
RIg] W@ WATY; d1e HETI Jacid; URAR AR qret B
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A9y, wra fede R H9l wErIar (@ —
https://www.ssa.gov / OPHome / handbook. 01 / handbook-
0100.html)

579 AT, WIRA & 519 3R ASTTR HATAY DI AT ST GRe,
2018 WX (FTUC Ioiv 2.0, AT 2018) TE W TR il & & T®
AT B H FAS BT Hadd & AR Y U 4 WRAR T8
Ffea o & {5 e sree =l # g & faer 3 &8
RIS, faaenivTar, A 3R g Sl FHRITST BT AT
B B T Sfbell ©rs AT ST | Teb AT TD GRET Gormel!
& TEd, 37 SIRGAT IR TSI B T ol ATHTISTS FRET
ST & HIETH | BIC AN & AegH | e fbar S \ahdr
g | ded - (Labour code on social security 2018, {Page-5,
about social security)https://

frspd — A § U T BR BY gotg | a1 Ui 9
B RAGATS & FHT ATATS FRETT B ST6xd, Afdd 3R
IS URAR BT BT & | U I TR BT A, U

T Ut BT IR AT GRET R |
NS R
e (gar), Svaansft Su—-asa srafad,
U™ (gR™rom)

ISSA Academy Workshop on Actuarial Work for Social Security

SSA-ILO in collaboration with ESIC, organized a 3 day

ISSA Academy Workshop on Actuarial Work for Social
Security from 26th to 28th March, 2019 in New Delhi. Shri
Raj Kumar, DG, ESIC chaired the valedictory function.

Participants from social security organizations from
Pacific and South Asian Regions - Malaysia, Brunei, Nepal,
Bangladesh, Iran, Ethiopia and India participated in the
workshop. This workshop provided insight into the
challenges of expansion and sustainability of social

DG, ESIC and other dignitaries on the dais

security schemes, importance of periodical actuarial
assessment of assets and liabilities, various guidelines
provided by ISSA on the subject, tools available,importance
of accurate data management for realistic and meaningful
actuarial projections, etc and case studies were also
discussed.

Shri P.B. Mani, Addl. Commissioner (P&A), ESIC proposed
the vote of thanks.

Participants of the workshop
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ESIC compensates the victims of Fire Tragedy and Rewards the Saviour

Shri Santosh Kumar Gangwar, Union Minister of State
(Independent Charge) for Labour & Employment
announced compensation of 310 lakh each to the families
of those who lost their lives, ¥2 lakh each for those who
sustained serious injuries and %1 lakh each for those who
suffered minor injuries in the fire accident that occurred on
17.12.2018 at ESIC Hospital Andheri, Mumbai. A total of 13
persons lost their lives and 27 persons were seriously
injured and another 103 sustained minor injuries in the
tragic incident. The injured persons were immediately
shifted to nearby hospitals and provided necessary
treatment.

Immediately after the fire incident, the Union Minister of
State (Independent Charge) for Labour & Employment held
a meeting with officials of Labour Ministry and ESIC Hqgrs.
at Delhi and directed to extend all the possible help to the
kins of deceased and injured persons. A team of doctors
from ESIC Delhi rushed to Mumbai for giving necessary
assistance to the victims. The Hon'ble Minister along with
Secretary, Ministry of Labour & Employment and Director
General, ESIC visited the hospital to oversee the relief work

and to meet theinjured persons and kins of deceased.

During the fire incident, Mr. Siddrameshwar Siddharam
Humanabade, Food Delivery Boy of Swiggy acted as a
saviour and helped the fire victims and saved the lives of 10
persons beyond the call of his duty. In recognition of his
selfless service, Mr. Siddrameshwar Siddharam
Humanabade was rewarded with a cheque of %1 lakh by
Shri Santosh Kumar Gangwar, Hon'ble Union Minister of
State (Independent Charge) for Labour and Employment,
Govt. of India at a special function held on 1* January, 2019
at New Delhi.

Speaking on the occasion Shri Santosh Kumar Gangwar
said that "It is also praiseworthy to mention that
Mr. Siddrameshwar continued his selfless service for
rescuing the victims until he started feeling uncomfortable
due to inhaling of toxic gases due to the fire. The Minister
praised the selfless service of Mr. Siddrameshwar
Siddharam Humanabade and said that, even though not an
employee of ESIC, his noble act has set an example for the
whole ESIC team working in Hospitals and other units of
ESIC and to the country as awholeintimes of such crisis.

Shri Santosh Kumar Gangwar, Hon'ble Union Minister of State (I/c) for Labour & Employment handing over the cheque
of Rupees One Lakh to Mr. Siddrameshwar Siddharam Humanabade
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